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HCMC, October 27, 2026

CTINT; BO THONG TIN I}AT THU,ONG

EXT RA O RD I|VA RY I N I;O R MA T I O N D I SC LOS U RE

Kinh gri'i/ ?r: [Jv lran chu'ng khoin Nhi nuric/ 7'he Stutc Securities Commission o.f'Vietnum;

Sri (liao tllch Chri'ng khorin ViQt Nam/ Vietnam Exchunge;

Sti (liao dich Chri'ng khorin Hri NQi/ Ilunoi Stock Exchange;

Sri (liao tlich Ch['ng khoin TP. 116 Chi Minh/ Hochiminh Stock Exchange.

l. T6n t6 chri'c: Cdng ty TNIIH Chf'ng khofn ACB

Name of orgunization: ACB Securities Company

- Ma thdnh vidnl llroker code:006

- Dia chi: TAng 3 Toa nhi Leman Luxury, sO t tZ Nguy6n Dinh Chi6u, phulng Xudn Hda, TP.

ffO Cfri Minh.

Address: 3rd l;'loor, Ldnton Luxury Building, I l7 Nguyen Dinh Chieu Street, Xuan Hoa Ward,

HCMC.

- DiQn thoai: (028) 7300 7000 Fax: (028) 7300 3751

Telephone: (028) 7300 7000 Fax: (028) 7300 3751

- E-mail:cbtt@acbs.com.vn

2. N6i dung th6ng tin c6ng bdl Content.s o.f disclosure:

C6ng ty'fNHll Chung khodn ACB (ACBS) c6ng bO quy6t dinh sd 104.1/QD-ACBS.26 ngdy

2611012026 cta Chtr tich HQi d6ng thdnh vi6n v6 vi6c ban hdnh Ei6u 16 cira ACBS (sira d6i,

bd sung).

ACB Securitie.s Corntrtany (ACBS) dnnounces Decision No. 104.1/QD-ACBS.26 dated October

26, 2026, issued hy the Chairman of the Board of'Members, on the promulgation of the Charter

of ACBS (as antended and supplemented).

Chi ti€t theo llle dfnh kcm/ Derails in attached.file.

3. Th6ng tin niry dd ducvc c6ng b6 tr0n trang thdng tin cli6n tu cua c6ng ty vdo ngdy 2711012026

tai duong din http://acbs.com.vn.

This in/brntalion utas publi:;hed on the company's website on October 27, 2026, as in the link
http://acbs.com.vn.

Chring t6i xin carn ket circ th6ng tin c6ng bd tr6n ddy ld dfing su thQt vi hodn todn chiu tr6ch
nhi6m truoc ph:ip lu4t vC n6i dung c6c th6ng tin dd c6ng b6.

We hereby certify lhut the infbrmation provided is true and correct and we bear the JLtl
responsihility to the lav'.
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TP.HCM, ngdydh thdng l0 ndm 2026

cOuc TY TNHH CHUNG KHoAN ACB

sf, : /0A,, l.lA,A.:.rfrbb,.dh....

Noi nltQn:

- ACB (di bdo ctio);
- Thdnh viAn HDTV.(d€ bdo cao)
- Ki6m sodt vi6n (d0 bdo cao);
- Nhn Eiiu 3:
- Luu Thu'ktt c6ng tv, P.HCTII.

CQNG HOA XA HQI CHU NGHIA VIET NAM

DQc lip - Tg'do - H4nh phric

}\A
CHU TICH HQI DONG THANH VIEN tu

oO rvrrNu roAN

TllIEI llilU

coruc ry

cnuHc rnolr
ACB
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QUYET DINH
V/v ban hdnh Diiu l€ ct)a C6ng ty TNHH Ch*ng khodn ACB (s*a aai, Ujsung)

CHU TICH HQI DONG THANH VIEN
Cdn cu'vdo:

- Luat Doanh nghi€p tA SOtZOZOtgnl4 vd cdc vdn ban :;tra d6i, bd sung vd huong ddn thi hdnh;

- Luat Ch*ng khoan ti5 SI|ZO I OtgH t 4vd cac vdn ban s*a aAi, Uii sung vd huong ddn thi hdnh;

- Giay phdp hoqt dgng kinh doanh chtrng khoan tii OOTpAOXO ngdy 29/06/2000 vd cdc Gidy phep diiu
chtnh do t$ ban Chang khoan Nhd nu'6c cdp;

- Diiu lQ cia Cong ty TNHH Chu'ng khodn ACB ("ACBS");

- Nshi quydt s6 2205/TCQE-HDQT.26 cia Hqi ding quan tri Ngan hdng TMCP ti Cnau (ACB") ngdy

26/05/2026 vi vigc tdng von diiu l€ cua C6ng ty TNHH Chtrng khodn ACB.

QUYET DINH

Diiiu 1: Ban hdnh kem theo Quytit dinh ndy Di6u l0 cua C6ng ty TNHH Chung khorin ACB (sua

OOi, UO sung).

Eiiju 2: Quytlt dinh ndy co hiQu luc kti tir ngdy ky.

Diiiu 3: Ban T6ng Gi6m d6c, c6c don vi vd c6 nhin c6 li6n quan trong hQ thdng C6ng ty TNHH
chung kho6n ACB co tr6ch nhi6m thi hinh Quytit dinh niy.



coNN6y

CHUNG KHOAN

AGB

ilHlir H0u *
E

- T.P

{

0,

*
Hochiminh City, October 26, 2026

DECISION
Adopting the Chcrrter o/ ACB Securities Companl, @mcnded and supplemented)

CHAIRMAN OF THE BOARD OF MEMBBRS
Pur:;ucrnt to;

Law on Enterprises No.59/2020/QHl4 and documents amending, supplementing and guiding the
implementation;

Law on Securities No.54/2019/QHl4 and documents amending, supplementing and guiding the
intplententation;

License.fbr securities husines.s activities No. 06/GPHDKD dated 29/06/2000 and adjusted licenses issued
by the State Securities Contnti.ssiott;

Charter o.f ACB Securitie.s Contpany. ("ACBS");

Resolution No. 2205/TCQD-HDQT.26 o/' the Board of Directors o/'Asia Commercial Joint Stock Bank
("ACB") dated 26/05/2026 on the increase of charter capitalqf ACB Seurrities Company.

DECISION

Article 1: To adopt together with this Decision the Charter of ACB Securities Company. (amended
and supplernented).

Article 2. This Decision takes effect from the date of its signing.

Article 3: The Board of Directors, relevant units and individuals in the system of ACB Securities
company shall be rcsponsible for irnplernenting this Decision.

URITIES COMPANY

D-ACtsS.26

Recipients:

- ACB (/br reporting):
- Member ol the Board o/'Mcmbcr (/itr reporting);
- Controller (/br reporting):
- As in Article 3;
- Filing Company Secretant, General Administration

Department.

nAx DICH

SOCIALIST REPUBLIC OF VIETNAM

Independcnce - Freedom - Happiness

CHAIRMAN OF THE BOARD OF MEMBERS

(Signed and sealed)

DO MINH TOAN
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MUC LUC

PhAn mti dAu

r. DINH NGHIA CAC rnUar NGU'TRONG Drtu LE

Di€u l. Gi6i thich thu6t ng['

rr. rtN, siNu rH0C, TRU so, cHr NHANH, vAN pHoNG DAr DrpN, DIA DrEM
KINH DOANH, THOI HAN HOAT DQNG VA NGUOI DAI DIEN THEO
PHAP LUAr cua cONG rY

Di6u 2. T6n, hinh thuc phSp ly, tru so, co c6u t6 chirc vir thoi h4n ho4t dQng cira C6ng ty

Di0u 3. Nguoi dai diqn theo ph6p lupt

IIr. MUC TrtU, pH4.M Vr KrNH DOANH VA NGUY0N rAC HOAT DQNG CUA

cONc rv
Di6u 4. Pham vi ho4t dQng kinh doanh

Di6u 5. Muc ti6u ho4t dQng

Di0u 6. Nguy6n tic ho4t dQng

IV. VON DIEU LE
^.1 ^ -.tDi€u 7. V6n di6u lQ

v. co cAu rO cHUc, euAN TRI vA xrcm soAr
Di6u 8. Co c6u t6 chric, quan tri vd ki6m so6t

VI. CHO SO HTU

Di6u 9. Th6ng tin v6 Chir so hiru

DiAu 10. Quy0n cta Chu scr hiru

DiAu I l. Nghia vu cua Chu so hfru

vII. HQr DONG THANH VrtN

Di6u 12. Thdnh phAn vd nhi6m kj, cta Hdi d6ng thdnh vi6n

Di6u 13. Quy€n vir nghia vu cta H6i d6ng thdnh vi€n

Di0u 14. Ti6u chuAn thinh vi6n HQi d6ng thdnh vi6n

Di6u 15. Thir lao, thu<rng vd lqi ich kh6c cira thdnh vi6n HQid6ng thdnh vi6n

Di6u 16. Cht tich HQi d6ng thdnh vi€n

Di6u 16 ACBS nim 2026
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Di€u 17. CuQc hgp HQi d6ng thdnh vi6n

Di€u 18. Di6u kiQn hqp vd th6 thric ti6n hinh hgp HQi d6ng thdnh vi6n

Di6u 19. Th6ng qua nghi quy6t, quyCt dinh cua H6i d6ng thinh vi6n

Di€u 20. Bi6n bdn hop H6i ddng thdnh vi6n

Di0u 21. BQ phpn Ki6m to6n n6i b6

VIII. BAN TONG GIAM DOC

Didu22. T6 ch0'c bQ rndy quin ly

Di0u 23. Nguoi di€u hdnh cdng ty

Di6u 24. Thdnh ph6n, nghia vu vi quydn hpn c[ra Ban T6ng gi6m d6c

Di6u 25. Ti6u chu6n thdnh vi6n Ban T6ng gi6m d6c

Di6u 26. B0 phfln Ki6m so6t nQi bQ

IX. BAN KIEM SOAT

Di€u 27. 56 luqng thdnh vi€n, thdnh phin vd nhi6m kj,cua Ban Ki6m so6t

Di0u 28. Quy€n vd nghia vU cia Ban Ki6m so6rt

Di6u 29. CuQc hgp cua Ban Ki6m so6t

Di6u 30. Ti€u chudn vd ditiu kiQn ldm Ki6m so6t vi6n

Di0u 31. Mi6n nhi6rn, b6i nhiQm Ki6m so6t vi€n

Di6u 32. Ti6n luong, thi lao, thuong vd cilc lqi ich kh6c ctra thdnh viOn Ban Ki6m so6t

x. rnAcH NHIEM c0a rua,NH vrEN Hor DoNG THANH vrEN, THANH vrEN
BAN KIEM SOAT, BAN TONG GIAM DOC

Di€u 33. Tr6ch nhiQrn trung thuc vd tr6nh c6c xung dQt vC quy6n lqi

Di6u 34. Trdch nhi6m vC thiQt hai vd b6i thuong

Di6u 35. ChAp thuan hop d6ng, giao dich voi nguoi c6 li6n quan

xr. QUAN TRr RUr RO

Di6u 36. Quin tri rti ro

xrr. QUYEN TRA CU'U So SACU VA HO So CONG Ty

Di6u 37. Quy6n tra cti'u s6 sSch vi h6 so

!
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XIII.

XIV.

xv.

xvt.

XVII.

XVIII.

xlx.

xx.

xxt.

XXII.

cONc NHANI vrEr,q vA cON{c ooAN{

Di6u 38. C6ng nhAn vi6n vd c6ng dodn

rHAN pHOr Lqr NHUAN, xu'r,y l,o vA TRicH ldn guY uf rnU'
Di6u 39. PhAn ph6i loi nhuin

Di6u 40. Xir li 16 trong kinh doanh

Di6u 41. Trich l4p c6c qu! theo quy dinh

TAI KHoAN NcAN HANG, NAn,I TAI CHiNH vA CHE D8 KE ToAN

Di6u 42. Tdi kho6n ngAn hdng

DiAu 43. Ndm tdi chinh

Di6u 44. Che d9 k6 to6n

sAo cAo rar cHiNH, eAo cAo THUoNG NIEN vA TRAcH NHrEM
CONC N6 THONG TIN

Di6u 45. 86o c6o tdi chinh nim, b6n ni6n vd quy

Di6u 46. B6o c6o thu<rng ni6n

KIEM TOAN COITIC TY

Di6u 47. Ki6m to6n

uAu Cua DoANH NGHIEP

Di6u 48. D6u cria doanh nghiQp

16 cutlc LAI, GIAI THE VA PHA SAN cONc Ty

Di6u 49. Td chfc 14i C6ng ty

Di6u 50. Giai thC

Di6u 51. Ph6 san

GIAI QUYET TRANH CHAP NQI BQ

Di6u 52. Gi6i quytit tranh chAp rOi iO

nO suNc vA s0A oOt orpu t o

Di6u 53. Bd sung vd sira aOi OiCu te

NGAY HIEU LU. C

Di6u 54. Ngdy hi6u lsc.

J
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PHAN vro oAu

Oi6u l0 ndy duo. c th6ng qua theo Nghl quy6t cua H6i d6ng quin tri ACB sO ZZOSUTCqO-

HDQT.26 ngdy 261512026 vir duo-c ban hdnh theo Quy6t dinh cira Cht tich H6i d6ng thdnh

vi6n ACBS s640.4,,1.1?fr.r.i&AS,.db ngdy elb.l h.tzozo.

r. DINH NGHIA CAC rUUdr NCU'TRONG DIEU Lp

Di6u 1. Gitii thfch thu$t ng['

l. Tru' trudng hop c6c di6u khoin hodc ngfr' cinh cira Di6u le ndy quy dinh kh6c, c6c thuit

ngD'duoi diy s6 duoc hi6u nhu sau:

- "C6ng ty" ld C6ng ty tr6ch nhigrn hiru han (TNHH) chimg kho6n ACB;

- "Cht so hfru" ld NgAn hdng Thuong mai C6 phAn A Chiu duoc thdnh lap theo gi6y

ph6p thdnh lap vd ho4t dQng sO OOIZruU-GP ngdy 24l04llgg3 cua Thdng d6c NgAn

hdng Nhd nu6c Vi€t Nam ducyc cAp OOi boi Gi6y ph6p s6 9I/GP-NHNN ngdy

l9lgl2}l8 vd c6c vdn brin sua d6i, b6 sung; dtrgc So K6 ho4ch vd Diu tu thdnh ph6

HO Chi Minh cAp gi6y chring nhAn ddng ky doanh nghiQp sO O:O 1452948 c6p lin dAu

ngdy l9l5l1993 va c6c Gi6y chri'ng nhfln ddng ky doanh nghiQp thay d6i sau d6;

- "V6n di6u lQ" la t6ng gi6 trf sO u6n do Chri so hiru C6ng ty dd g6p vd duoc ghi vdo

Di6u le C6ng ty;

- "LuAt Chung kho6n" ld Luat Chf'ng kho6n ,O SqtZOtglQHl4 duqc Qu6c h6i nudc

CQng hoa Xd hQi Chu nghia Vi€t Narn th6ng qua ngdy 26 thing I I ndm 2019;

- "LuAt Doanh nghiQp" ld Luit Doanh nghiQp s6 SgtZOZOlQHl4 dugc Qu6c hQi nuoc

CQng hoa Xd h6i Cht nghia ViQt Nam th6ng qua ngdy l7 th6ng 6 ndm 2020;

- "Di6u khodn" ld m6t Didu khoan cta Didu lq ndy;

- "Ngd,y thdnh l4p" ld ngdy COng ty duoc c6p Gi6y ph6p thdnh lAp vd hopt dQng lAn
-).clau;

- "Nguoi di6u hdnh doanh nghi6p" ld T6ng gi6m d6c, Ph6 T6ng girim d6c;

- "Ngudi qudn ly doanh nghiQp" ld ngu<ri quan ly C6ng ty bao g6m Chir tich HQi d6ng

thdnh viOn, thdnh vi€n HOi d6ng thdnh vi6n, thdnh vi6n Ban T6ng gi6rn d6c vd cilc cit

nhAn giir ch[r'c danh qurin ly kh6c theo quy dlnh tai Di6u lQ C6ng ty;

- "Nguoi c6 lien quan" ld cii nhin, t6 chri'c duoc quy dinh tai khodn 46 DiCu 4 Ludt

/
ll
(
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Chung kho6n;

- "Viet Nam" ld nudc CQng hod Xi hQi Chu nghia Vi6t Nam;

- "UBCK" ld Uy ban Chri'ng kho6n Nhd nuo'c.

2. Trong DiCu lq ndy, vi6c tharn chi6u toi b6t ki,diOu kho6n hodc vdn btin ndo sE bao g6m

ci nhirng vdn b6n sira d6i, b6 sung hodc v[n ban thay th6.

3. C6c ti6u dC (chuong, didu cua Di0u 16) duqc dr.ra vdo de thuan ti6n cho viQc hi6u n6i dung

vd kh6ng 6nh huong toi nQi dung cira Ei6u 16.

4. Cdc tu hodc thu6t ngir di duoc dinh nghTa trong Ludt Doanh nghi6p, LuAt Ch[r'ng kho6n

sE co nghia tuong tu trong Di6u lg ndy n6u kh6ng rnAu thuAn vryi chu th6 hoac ngfr'canh.

II.TTN, uiNu THU'C, TRU SO, CHI NHANH, vAN PHONG EAI DIEN, DIA DIEM
KrNH DOANH, THOr HAN HOAT EQNG VA NGUOI DAr DIEN

THEO PHAP LUaT Coa CoNG rY

Di6u 2. T6n, hinh thric phip ly, trg s6', ccr c6u t6 chri'c vi thcri han hoat d6ng cfia

Cdng ty

1. TCn C6ng ty: C6ng ty TNHH chf'ng kho6n ACB

a. TEn dAy du bing ti6ng ViQt: C6ng ty TNHH chung kho6n ACB;

b. TCn Ti€ng Anh: ACB Securities Company;

c. T€n giao d!ch: C6ng ty TNHH chfng kho6n ACB;

d. TCn vitlt tit: aCgS.

2. Hinh thuc phip lj'c[ra C6ng ty:

C6ng ty trdch nhiQm hiru han rnQt thdnh vi6n duoc cdp gi6y ph6p thinh ldp vd ho4t dQng

theo quy dinh cila Lu4t Chri'ng kho6n, c6 tu c6ch phdp nhin, phu hqp voi ph6p luat hien

hdnh cua ViQt Nam.

Gi6y phep thirnh lap vd ho4t dQng kinh doanh chirng kho6n s6: 06/GPHDKD do

UBCKNN cAp ngdy 2910612000 vd c5c GiSy ph6p sua d6i b6 sung.

3. Tru so C6ng ty:

a. Dia chi tru sd chinh: TAng 3 Toa nhd Leman Luxury, sO t t Z Nguy6n Dinh Chi6u,

phuong Vo Thi S6u, Quin 3, Thdnh pnO UO Chi Minh.

b. Di6n thoai: (028) 7300 7000 Fax: (028) 7300 3151

5
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c. Dia chi trang web: http :i/u,rvlv.acbs.conr. v11

4. Mang lu6i hoat d6ng:

a. C6ng ty co th6 thdnh l6p, d6ng cua chi nh6nh, phong giao dich vd vdn phong dai di€n

d6 thy'c hi€n c6c muc tiOu hoat d6ng cria C6ng ty, phu hqp v6i quytit dinh cira HQi

d6ng thdnh vi6n sau khi duoc UBCK ch6p thu4n;

b. Chi nh6nh, phdng giao dich, vdn phong dai di€n ld nhfi'ng dcrn vi thuQc C6ng ty vd

C6ng ty phrii chiu tr6ch nhiQm hodn todn v6 hoat d6ng crJra chi nh6nh, phong giao

dich, vdn phong dai diQn cia rninh;

c. Cdng ty chi hoat d6ng kinh doanh chfng kho6n, cung c6p dlch vu chring khoSn t4i

cic dia ditim dpt try so chinh, chi nh6nh vd phong giao dich di dugc UBCK ch6p

thuin;

d. TOn chi nh6nh, phong giao dich, vdn phong dai diqn phzii mang t6n C6ng ty kdm theo

curn ttr chi nh6nh, phong giao dich, vdn phong dai diQn vd t6n ri6ng dti phin biQt.

5. Thoi h4n ho4t d6ng:

Thoi h4n hopt d6ng cua COng ty sE bit diu tu Ngdy thdnh lpp vd k6o ddi v6 thoi han, trtr

truo'ng hqp ch6rn drit hoat ddng tru6c thoi h4n theo quy <tinh t3i Di6u lQ ndy.

Di6u 3. Ngudi tl4i diQn theo phrlp luft

l. C6ng ty c6 0l (mQt) nguoi dai diQn theo ph6p luft. Nguoi dai di6n theo ph6p ludt cira

C6ng ty ld Chri tich H6i d6ng thinh vi6n.

2. Nguoi clai diQn theo ph6p luit cria C6ng ty ld cri nhin d4i di6n cho C6ng ty thuc hi6n c6c

quydn vd nghia vu ph6t sinh tu giao dich ctra C6ng ty, dai di6n cho C6ng ty vdi tu c6ch

nguydn dcvn, bi don, ngudi co quydn loi, nghia vu li€n quan trudc Trong tii, Tda 6n vd

c6c quy6n vd nghla vu kh6c theo quy dinh cua ph6p luAt.

3. Nguoi dai diQn theo ph6p luat cua c6ng ty c6 c6c quydn vd tr6ch nhi6m sau d6y:

a. Quydn han:

- Dai diQn COng ty kj'k6t hqp d6ng, thoa thuin, thuc hi6n c6c giao dich vi loi ich cira

Cong ty;

- Quytit dinh c6c v6n dd trong t6 chric vd di6u hdnh hoat d6ng kinh doanh, t6 chuc nhin
su, qu6n ly, st'dr,rng tdi khodn, con d6u cua Cong ty;

- Chc quydn kh6c do Chi so hiru quy dinh.

(
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b. Tr6ch nhi6m:

- Thr,rc hi€n c6c quyen vd nghTa vu duoc giao m6t c6ch trung thuc, c6n trong, tOt nh6t

nhim bdo ddrn loi ich hqp ph6p cta C6ng ty;

- Trung thdnh voi loi ich cira C6ng ty; kh6ng lam dung dia vi, chuc vu vd su dung

th6ng tin, bi quy6t, co" hQi kinh doanh, tiri sdn kh6c cua C6ng ty d0 tu loi hoic phuc

vu loi ich cria t6 ch['c, c6 nhdn kh6c;

- Th6ng b6o klp thoi, dAy du, chinh x6c cho C6ng ty vd doanh nghiQp md minh, nguoi

c6 li€n quan cua minh ldrn chu hodc c6 c6 phAn, phAn v6n gop theo quy dinh cria LuAt

Doanh nghiQp.

4. Nguoi dai diQn theo ph6p luit cria C6ng ty chiu trdch nhiQrn c5 nh6n aOi vOl nhirng thi6t

hai cho C6ng ty do vi pham m6t trong cdc nghia vU quy dinh t4i khoan 3 Di6u ndy.

5. Truong hqp nguoi dai diQn theo ph6p ludt xu6t canh khoi Vi6t Nam thi phrii uy quydn

bing van brin cho c6 nh6n kh6c cu tru tpi Vi6t Nam thuc hi€n qrydn vd nghia vu ctra

nguoi dai dien theo ph6p h"rAt. Trong truong hqp ndy, ngtroi dai di6n theo ph6p lu4t v6n

phrii chiu tr6ch nhi6m v6 vi6c thgc hiQn quy6n vd nghia vu dd uy quy6n.

6. Trucrng hop h6t thoi han uy quydn theo khodn 5 Ei6u niry md nguoi dai diQn theo ph6p

lu6t cira COng ty chua tro lai Vi€t Nam vd kh6ng co ty quy€n khdc thi nguoi dugc ty
: : .:

quyen vin ti6p tqc thuc hi€n c6c quy€n vd nghTa vu cira nguoi dai diQn theo ph6p luAt cua

Cdng ty trong pham vi dd duoc riy quy6n cho d6n khi nguoi dai diqn theo phdp luit cua

C6ng ty tro l4i ldrn viQc t4i C6ng ty hodc cho d6n khi Chu so hfr'u/HQi d6ng thdnh vi6n

quy6t dinh crir nguoi kh6c ldm nguoi dai diqn theo ph6p ludt cua C6ng ty.

7. Truong hqp nguoi dai diqn theo ph6p lu4t ving m4t t4i Vi6t Nam qu6 30 ngdy md kh6ng
,l
uy quy6n cho nguoi kh6c thuc hi6n cic quy6n vd nhi6m vu cira ngucri dai diqn theo ph6p

ludt hodc bi chtit, mAt tich, dang bi truy criu tr6ch nhi6m hinh su, bi t4m giam, dang ch6p

hdnh hinh phat tir, dang ch6p hdnh biQn ph6p xu' ly hdnh chinh tai co so cai nghiQn bit
bu6c, co so gi6o duc bit buQc, bi han ch6 hoac rnAt ndng luc hdnh vi din su, c6 kh6 khan

trong nhAn thuc, lim chu hdnh vi, bi Toa 6n cdm dam nhiQm chuc vu, cim hdnh nghO

hodc lim c6ng vi6c nhAt dlnh thi Hgi tl6ng thdnh vi€n/Chu so hiru c6ng ty cu nguoi kh6c

ldm d4i di6n theo ph6p luat cua C6ng ty.

8. Trong mQt s6 trudng hqp dac bi6t nguoi dai dien theo ph6p lu4t do Toa 6n c6 thAm quy6n

chi dfnh trong qu6 trinh t6 tung tai Toa iln.

7
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III. MUC TIEU, PHAM VI KINH DoANH vA NGUYBN TAC HO4T DQNG

cua cOnG TY

Oi6u n. Phqm vi hogt tlQng kinh doanh

l. NghiQp 4r kinh doanh cta C6ng ty ld:

a. MOi gi6i chimg kho6n;

b. Tu doanh chu'ng kho6n;

c. Brio lhnh ph6t hdnh chung kho6n;

d. Tu v6n dAu tu chung kho6n.

2. Ngodi c6c nghiQp vu kinh doanh chimg kho5n quy dlnh tai khoin I Di6u ndy, C6ng ty dugc
,( ,. .

cung cap cllch vu:

a. Kinh doanh cht'ng kho6n ph6i sinh;

b. Cung c6p dich vu bt tru, thanh to6n giao dlch chirng kho6n ph6i sinh;

c. Ph6t hdnh chung quydn c6 ddm bdo vd thgc hiQn tfu ci c6c nghiCp vu 1i6n quan d6n
:.,

chung quy6n co d6m bdo tr6n co so tudn thu quy dinh cua ph6p luit vd chip thufln cria

UBCK, bao g6m vd kh6ng gicri hpn boi c6c nghiQp vu chiro b6n, ni6m y6t ct.mg
)..

quy6n; t4o l4p thi truong cho chung quy6n; giao dlch nhdm muc dich phong ngua rui

ro cho chung quydn; rn6i gi6i vi tu vAn dAu tu chring qry6n.

d. Dich ru lm ky chring kho6n, tu v6n tdi chinh, nhAn iry th6c quin lj,tdi khoin giao dich

chtmg kho6n cira nhd dAu ru ci nhin vi cilc nghiQp vu kinh doanh chimg kho6n, dich vU

tdi chinh khic theo quy dinh cira phrip lu4t t{ tung thoi kj,.

3. C6ng ty co th6 b6 sung, rut bot rn6t hodc mQt s6 nghiQp vU kinh doanh n6u tai khoin l, di6m

a, b khodn 2 Di6u ndy sau khi duqc UBCK ch6p thuqn.

4. OOi vOi nghidp vu chdo b6n vd giao dich chri'ng qry,5, c6 ddm bio:

a. Nguoi so hfr'u chung quy6n ld chir no c6 d6m b6o mQt phAn cira C6ng ty c6 c6c quy6n

ducrc quy dinh cu th6 tai tung dgt ph6t hdnh tr6n co so tudn theo quy dinh cua ph6p
':ludt, bao gorn c6c quydn nhin thanh to6n bing ti€n hodc chuy€n giao chri'ng kho6n co

so, chuy6n nhuong, tdng cho, ae tai thu'a k6, cdm c6, th6 ch6p vir c6c quy6n kh6c theo

quy rlinh cira ph6p lu4t;

b. Ch0 truong chdo b5n chf'ng quy6n vd t6ng gi5 tr! chrlng quydin dugc phep chdo b6n

,
)l

c

:l
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hoac tli 16 gi6 tri chung quyCn duoc ph6p chdo b6n tung dot tudn thu theo quy dinh

cua ph6p luit;

c. Phuong 6n d6m b6o thanh to6n vd c6c nghTa vu cua C6ng ty d6i v6i nguoi so hiru

chti'ng qry6n trong trudng hqp C6ng ty rn6t kha nang thanh to6n, ho-p nhAt, s5p nhap,

girii th6, ph6 san tu6n thco quy dinh cta ph6p ludt.

Di6u 5. Mqc tiOu ho4t ilQng

Mqc ti€u hopt dQng cua C6ng ty ld:

l. Lu6n hodn thiQn vd n6ng cao ch6t luong dich vu d6 duy tri ni6rn tin cira kh6ch hdng nhim
gop phAn x6y dung mQt thi truong tii chinh ldnh manh vd phit tri6n bOn vfr'ng.

2. Tro thdnh m6t trong nhirng c6ng ty chirng kho6n hing dAu thi truong Vi6t Nam.

3. Su dung ngu6n v6n c6 hiQu qua cho hoat ddng diu tu, kinh doanh nhirn rnuc ti6u thu lai

loi nhu0n t6i da hqp ph6p; tao c6ng dn vi6c ldm 6n dinh cho ngucri lao d6ng; thgc hiQn

nghTa vu thu6 vd c6c nghia vu tii chinh kh6c theo quy dinh cua ph6p luAt.

Di6u 6. Nguy6n tic ho4t tlQng

1. Nguy6n tic hoat dQng quan tri, di€u hdnh COng ty:

a. TuAn thu c6c quy dinh cua LuAt Chirng kho6n, Ludt Doanh nghiQp, Dieu le Cdng ty

vd c6c quy dinh kh6c cua ph5p luAt co li6n quan d6n quiin tri cdng ty;

b. Phdn dinh 16 tr6ch nhiQrn giua HQi d6ng thdnh vi6n, Chu so hiru, Ban Ki6m so6t, Ban

-tTong gi6m d6c phu hop voi LuAt Chirng kho6n, LuAt Doanh nghiQp vh c6c quy dinh

kh6c cia ph6p luat co li6n quan;

c. fhiCt l4p hQ th6ng ki6m so6t nQi bQ, qudn tri rui ro vd gi6m s5t, ngdn ngua nhfr'ng

xung d6t lgi ich trong n6i bQ C6ng ty vi trong giao dlch voi nguoi c6 li6n quan;

d. Bio drim nhdn vi6n lim vi6c tai b0 phan nghiQp vr,r phrii c6 chring chi hdnh ngh€

chring kho6n phu hqp v6i nghi€p vu thuc hi6n theo quy dlnh cta ph6p ludt chung

kho6n vd thi trudng cht'ng khodn.

2. Nguy0n tic hoat dQng nghiQp vu:

a. Thuc hign hoat d6ng kinh doanh m6t c6ch c6ng bing, trung thuc, kh6ng dugc xdm

pham tdi sAn, cdc quy6n vd lqi ich hqp phdp kh6c cua kh6ch hing. Thyc hiQn qu6n lj'
t6ch biEt tii sin cfia tung kh6ch hdng, t6ch biQt tAi sin c[ra kh6ch hdng v6i tdi s6n cira

C6ng ty;

9
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b. Ban hdnh quy trinh hoat dong cho c6c nghiOp vU, quy trinh kiOm so6t n6i b6 vd quiin

tri rti ro, qLry tdc dao dri'c hrinh ngh6 phu ho-p voi nghiQp vu kinh doanh cira COng ty;

c. Edrn bdo nguon luc vC con ngudi, v6n vd co'sd vgt ch6Lt cAn thi6t dti phgc vtr cho ho4t

dQng kinh doanh chung kho6n, tuin thu quy dinh cua ph6p lu6t;

d. Ky hop d6ng voi kh6ch hdng khi cung cap dich vq cho kh6ch hdng; cung c6p dAy dt,
trung thuc thdng tin cho kh6ch hdng;

c. T6ch biOt vd vdn phong liun vi6c, nh6n su, hQ th6ng dfr'liQu, b6o c6o gifr'a c6c bQ phan

nghiQp vg d0 ddrn bdo tr6nh xung dQt lo. i ich gita COng ty v6i khdch hdng, gifr'a kh6ch

hdng v6i nhau. C6ng ty phrii c6ng b6 cho kh6ch hdng bi€t tru6c vd nhfr'ng xung d6t

lo-i ich c6 th6 ph6t sinh gifr'a C6ng ty, nguoi hdnh ngh6 vd kh6ch hdng;

f. eO tri ngu<ri hdnh ngh6 chirng kho6n phir hqp v6i nghiQp vs ho4t dQng kinh doanh.

Ngtroi c6 chrJrng chi hdnh ngh6 chri'ng kho6n chi duoc ldm vi6c t4i 0l (mQt) b0 phfln

nghiQp vu kinh doanh chirng kho6n trong rn6t tho'i di6m;

g. Du b6o gi6 hoqc khuy6n nghi giao dlch li6n quan d6n m6t loai chring kho6n cU th6

tr6n c6c phuong ti0n truy6n th6ng ph:ii ghi 16 co so phin tich vd ngu6n trich d6n

th6ng tin;

h. Tnr truo'ng ho. p ph6p luit co quy dinh khdc, C6ng ty khi cung c6p dich vU cho kh6ch

hdng kh6ng <lugc truc tiep hoac gi6n tiiip thgc hiQn c6c hdnh vi sau:

. Quytit dinh diu tu ch[r'ng khoSn thay cho kh6ch hirng;

. Thoa thudn v6i kh6ch hdng d€ chia se loi nhu6n hoac 16;

. Quing c6o, tuy€n b6 ring n6i dung, hi€u qu6, hodc c6c phuong ph6p ph0n tich

cht'ng kho6n cta rrinh c6 gi6 tri cao hcyn cua c6ng ty chring kho6n kh6c;

. C6 hirnh vi cung cip thong tin sai sU that de dU dd hay moi ggi kh6ch hdng mua

b6n rn6t loai chilng kho6n ndo d6;

. Cung c1p th6ng tin sai l6ch, gian lin, hodc gny hi6u nhAm cho kh6ch hdng;

. C6c hhnh vi kh6c tr6i voi quy dfnh cua ph6p lupt.

i. Thuc hi6n ch6 dg ke to6n, ki6m to6n, th6ng k6, nghla vu tdi chinh theo quy dinh cria

ph6p luAt;

j. Thgc hiQn c6ng b6 th6ng tin vd b6o c6o kip thoi, dAy dt, chinh x6c theo quy dinh cua

ph6p lupt;
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k. Xdy dung hC th6ng cdng ngh6 th6ng tin, co so dfr' li6u du phong Ati Uao d6m hoat

d6ng an todn vd li6n tuc;

[. Thuc hi6n gi6m s5t giao dich chring kho6n theo quy dinh cria 86 truo'ng 86 Tdi

chinh;

m. C6ng ty phni thi6t lAp m6t b9 phdn chuyCn tr6ch chiu tr6ch nhiCrn th6ng tin li6n lac

v6i kh6ch hdng vd gi6i quy6t c6c thic mic, khi6u nai cfra kh6ch hdng;

n. Thuc hi6n nghia vu kh6c theo quy dinh cira ph5p luit cht'ng khodn vd ph6p lu6t co

li6n quan.

IV. VON EIEU LE

Di6u 7. Viin tli6u IQ

Vio ngdy th6ng qua Dii:u 16 ndy, v6n di6u lq cua C6ng ty ld 13.000.000.000.000 VND (Muoi
ba nghin tj, tl6ng).

v. co'cAu rO cHU'c, euAN TRI vA KrEM soAr

Di6u 8. Co'cdu t6 chri'c, quin tri vir ki6m soit

Co cAu t6 chuc qudn Iy, quin tri vd ki6m so6t cira C6ng ty bao g6m:

1. H6i d6ng thdnh vi6n.

2. TOng Gi6m d6c.

3. Ban Ki6m so5t.

VI. CHU S6 UUU

Di6u 9. Thdng tin vijChfi s& hfru

l. TCn Chir scy hiru: NgAn hdng TMCP A Chiu.

2. Gi6y ph6p hoat d6ng s6: 00324.,1H-GP do Ngdn hdng Nhd nuoc c6p ngity 241411993 duoc

c6p ilOi boi Gi6y ph6p s6 9I/GP-NHNN ngiy 1gl9l2ol8 vd chc gi6y ph6p sua AOi, UO

sung sau d6.

3. Gi6y Chirng nhpn Dang ky Doanh nghiQp sO O:O 1452948 do So Kti ho4ch vd Diu tu
TP.HCM c6p lAn diu ngdy lgl05l1993 vd c5c Gi6y chilng nh6n ddng ky doanh nghiQp

thay tt6i sau d6.

4. Dia chi tru sd chinh: s6 442, du<rng Nguy6n Thi Minh Khai, Phucrng 5, Qu0n 3, Thdnh

ptrO HO Chi Minh.
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5. D{c di€rn co bdn: ld doanh nghiQp ho4t dQng trong lTnh vuc ng6n hdng.

Di6u 10. Quy6n cta Chii sri'hfr'u

L Quytit dtnh nQi dung Di6u 16 COng ty, sta atii, UO sung Di6u 16 C6ng ty.

2. Quytit dinh chi6n luoc ph6t tri6n vd kti hoach kinh doanh hdng ndm cta C6ng ty.

3. Quy6t dinh co c6u t6 cht'c quin lj'C6ng ty, b6 nhi6rn, mi6n nhiQm, b6i nhi0m c6c chric

danh quiin ly, Ki6m sorlt vi6n C6ng ty.

4. Quy6t dinh cic dq 6n diu tu c6 gi6 tri bang hoac lcrn hcrn 50% (ndm muoi phin tram)
A .,

t6ng gi6 tri tdi sdn du<rc ghi trong b6o c6o tdi chinh gin nhdt cira C6ng ty.

5. Quy0t dinh c6c girii ph6p ph6t tri6n thi trudng, ti6p th! vd c6ng nghe.

6. Th6ng qua hop d6ng vay, cho vay, b6n tdi sdn vh c6c hqp ddng kh6c do Di€u lQ C6ng ty
quy dlnh co gi6 tri tu'50% (ndrn rnuoi phin trarn) t6ng gi6 tri tdi s6n duoc ghi trong b6o

c6o tdi chinh gAn nh6t cira Cdng ty.

7. Th6ng qua b6o c6o tdi chinh cua C6ng ty.

8. Quy6t dinh tlng v6n di6u le cua C6ng ty; chuy€n nhugng mQt phin hodc todn b0 v6n

di6u 16 cua C6ng ty cho t6 chuc, c6 nhin kh6c; quytit dinh ph6t hdnh tr6i phi6u.

9. Quy6t dinh thanh l4p c6ng ty con, g6p v6n vdo c6ng ty kh6c.

10. TO chri'c gi6m s6t vd d6nh giri ho4t dQng kinh doanh cira C6ng ty.

I l. Quy6t dinh viQc s[r dung loi nhuAn sau khi di hoin thdnh nghia vu thu6 vi c6c nghia vu

tdi chinh kh6c cta C6ng ty.

12. Quy6t dlnh t6 chuc lai, giei th6 vd y6u ciu ph6 siin C6ng ty.

13. Thu h6i todn b0 gi6 tri tdi san cta C6ng ty sau khi C6ng ty hodn thdnh gidi th6 ho4c ph6

sdn.

la. Ch6p thu4n t6 chri'c ki6m to6n dQc lflp ati titim to6n hoat ddng ctra c6ng ty theo quy dinh

cua UBCK.

15. 86 nhiCrn, rni6n nhiern, bhi nhiQm Chrh tich, Pho chrJr tich, thdnh vi6n HQi d6ng thinh
-,Lvi6n, Tong Gi6rn doc vd c5c chric danh kh6c theo quy dfnh cia Chi so hfru;

16. C6c quydn kh6c theo quy dinh cua phdp lu4t vd Di€u lQ ndy.

)
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Di6u 11. Nghia vg cria Chri sti'hfr'u

l. G6p v6n diy dU vd dring han nhu dd cam k6t.

2. Tuin thir Di0u 16 Cdng ty vd c6c quy dinh cta ph6p lu6t.

3. Phdi x6c dinh vd t5ch biCt tdi s6n cta Chtr so hfr'u vd tdi srin cua C6ng ty.

4. Tu0n thrh quy dinh cua ph5p luat vaj hqp d6ng vd quy dinh khdc cua ph6p lu6t co li6n quan

trong vi6c tnua, bin, vay, cho vay, thu6, cho thuO vd c6c giao dich kh6c gifra Chtr so hfr'u

vd C6ng ty.

5. Chir so hiru c6ng ty chi duoc quydn rut v6n bing c5ch chuy6n nhugng mQt phin hoflc

toin b6 s6 v6n di6u l€ cho t6 chric hodc c6 nhin kh6c; truong hqp rfit m6t phAn hodc todn
t --bo von dI gop ra khoi C6ng ty duoi hinh thirc khic thi Chir so hiru vd c5 nhdn, t6 chric co

li6n quan phii li6n d6i chiu trfch nhi6m vC c6c khorin ng vd nghia vu tdi sin kh6c cira

C6ng ty.

6. Chu so htu c6ng ty kh6ng duoc rut loi nhuin khi COng ty kh6ng thanh to6n du c5c khoan

ng vd nghia vu tdi s:in kh6c d6n h4n.

7. Thpc hiQn c6c nghia vu kh5c theo quy dinh cua ph6p luAt vd Di6u l0 niy.

VII. HQI DONG THANH VIEN

Di6u 12. Thirnh phfln vi nhiQm ki,ciia HQi ttdng thinh vi6n

1. H6i tl6ng thdnh viOn g6m 03 (ba) d6n 07 &ay) thdnh vi6n do Cht so hiru c6ng ty b6
.:

nhi6m, mi6n nhiOm v6i nhi6m kj,05 (ndm) ndm.

2. ViQc b6 nhiQm moi, b6 nhiCrn l4i thdnh vi6n HQi cl6ng thinh vi6n phdi dugc c6ng b6

th6ng tin theo quy dinh ph6p luat vC c6ng b6 th6ng tin tr6n thi truong chung kho5n.

DiAu 13. Quy6n vir nghia vq ciia HQi tl6ng thhnh vi6n

1. HQi tl6ng thdnh vi€n nhin danh Chu sd hiru C6ng ty thy'c hiQn c5c quy6n vd nghia vu cua

Chri so hiru C6ng ty; nhin danh C6ng ty thuc hi6n c6c quy6n vd nghia vU cua C6ng ty,

tru quy6n vd nghla vu cua T6ng Gi6rn cl6c; chiu tr6ch nhi6m tru6c phdp lu0t vd Cht hiru

C6ng ty vC vi6c thr,rc hiQn cdc quy6n vd nghia vu duoc giao theo quy dinh cua Di0u 16

C6ng ty, LuAt Doanh nghiQp vd cta phSp luit c6 li0n qLran.

2. Quy6n vh nghla vu cta H6i d6ng thinh vi6n:

a. H6i d6ng thdnh vi6n nhAn danh Chir so hfr'u C6ng ty thuc hi6n c6c quy6n vd nghia vu
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cua Chu so h['u cong ty dugc quy dinh tai Di6u 10, Didu I I cira Di€u lQ, ngoai trir c6c

noi dung sau:

i) Quy6t dinh chi6n luoc ph6t tri6n vd kC hopch kinh doanh hdng n5m cira

C6ng ty;

ii) Quy6t dinh su'a a6i, UO sung Di6u lQ C6ng ty;

iii) Quytit dinh tang vdn di6u lQ cua C6ng ty, chuyOn nhucr-ng rnQt phin hodc todn

bQ v6n di0u lg cria C6ng ty cho to chuc, c5 nhAn kh6c;

iv) Th6ng qua hqp d6ng vay, cho vay, b6n tdi sin vi crlc hqp d6ng kh6c do Di6u lQ

C6ng ty quy dinh c6 gi6 tr! bing hodc lon hon 50% (nam muoi phAn trdm) t6ng

gi6tri tdi srin duoc ghi trong b6o c6o tdi chinh gAn nhAt cria COng ty;

:v) Quy6t dinh co ciu t6 chri'c quan ly cua C6ng ty;

vi) Quytit dlnh thdnh l6p cdng ty con, g6p v6n vdo c6ng ty kh6c;

vii) Quy6t dinh t6 chfc lai, gini th6 vd ydu cAu ph6 sin C6ng ty.

b. H6i rl6ng thdnh vi6n nhdn danh C6ng ty d6 thUc hiQn c6c quy6n cta C6ng ty duoc

quy dlnh tai Ei6u nay; chiu tr6ch nhi6m truoc ph6p lu4t vd Chu so hiru C6ng ty vd

vi6c thuc hi6n c6c quy6n vd nghia vu duryc giao theo quy dinh cua Di6u lQ C6ng ty vd

ph6p lu3t c6 1i6n quan;

c. Thi6t lap rn6t quy trinh chuAn vC thu tgc, trinh tu tri6u tpp vd bi6u quytit tai cu6c hop

H6i rt6ng thdnh vi€n; x6y dung quy trinh, th[r tpc ph6i hqp hoat dQng giira HOi d6ng

thdnh vi€n vcri Ki6m so6t vi6n vd Ban T6ng gi6m d6c; x6y dung co ch6 Aann gi6 ho4t

dQng, khen thuOng vd ky luflt d6i voi Ban T6ng gi6rn d6c vd cac cin bQ quin lj,kh6c

d6 Chir so hfru thdng qua;

d. Thitit lap c6c b6 ph4n hogc cu nguoi thq'c hiQn ki6m to6n nQi b0 vd ki6m so6t rui ro

nhim quy dlnh chinh s6ch chi6n luoc quiin ly rui ro trong hoat dQng c[ra C6ng ty vd

ki€rn tra, ddnh gi6 ,A su phu hop, hiQu qua cua hQ th6ng quin tri rui ro dE dugc thi6t

lip trong Cong ty;

).e. C6c quy6n vd nghia vu kh6c do Chu scy htiu quy dinh phu hgp v6i ph6p lu4t.

Didu 14: Ti6u chu6n thinh vi6n HQi tl6ng thirnh vi6n

l. Co ndng luc hdnh vi d6n sp diy du, kh6ng thu6c d6i tuqng bi cAm thdnh l6p vd quan ly

doanh nghiQp t4i ViQt Narn theo quy dinh cua Luit Doanh nghiQp.

I
tl

lr

\

:

Di6u l€ ACBS nirn^r 2026
t4



2. C6 trinh d6 chuy6n m6n, kinh nghiQm thuc t6 trong qudn tri kinh doanh hodc trong linh
vuc chung kho6n.

3. Thdnh vi6n HOi d6ng thdnh vi€n cua C6ng ty kh6ng ducrc d6ng thd'i le thdnh vi€n HQi
-).ddng qudn tri, thdnh vi6n H6i d6ng thdnh vi€n, T6ng Giirrn d6c (Gi6m d6c) cira c6ng ty
chring kho6n kh6c.

Di6u 15. Thi lao, thuti'ng vi lgi ich kh:lc cria thinh viOn HQi tldng thinh vi6n

l. Thdnh vi6n HOi d6ng thdnh vi6n duoc hucrng tidn luong, thir lao, thuo'ng vd lo. i ich kh6c

theo k6t qu6 vd hiOu qu6 kinh doanh cua C6ng ty.

2. Chir so hiru c6ng ty quytlt dinh mri'c ti6n luong, tht lao, thuong vd loi ich kh6c cira thdnh

vi6n HQi d6ng thdnh vi6n.

3. Tidn lucrng, thi lao, thuong vd lgi ich kh6c cua HQi ddng thinh viOn duoc tinh vdo chi

phi kinh doanh theo quy dinh cua ph6p luat v6 thu6 thu nhip doanh nghigp, ph6p luAt co

li6n quan vd phrii clugc th6 hi6n thdnh muc ri6ng trong b6o crio tdi chinh hing ndm cua

COng ty.

Di6u 16. Chfr tich Hdi tldng thirnh vi6n

l. Chu so hiru c6ng ty b6 nhiQm m6t nguoi trong H6i d6ng thdnh vi€n ldm Chir tich

H6i d6ng thdnh vi6n.

2. Nhiem kj,cua Chir tich Hoi ddng thdnh vi6n ld: 05 (nam) nam. Chu tfch H6i d6ng thdnh

viOn c6 th6 dugc b6 nhiEm lai voi s6 nhi6m ki,kh6ng han ch6.

3. Quy6n vd nghTa vu ctra Chrh tich H6i d6ng thdnh vi6n:

a. ChuAn bi chuong trinh, kd hoach hoat d6ng cua HQi d6ng thdnh vi6n;

b. ChuAn bi chuong trinh, n6i dung, tdi li€u hgp H6i d6ng thdnh vi€n hodc AC t6y j,kitin
c6c thdnh vi6n;

c. Tri€u t6p, chu tri vdL ldrn chu toa cuQc hop Hdi d6ng thinh vi6n hodc t6 chuc vi6c l5y
j'kiCn c6c thdnh vi6n;

d. Gi6m s6t hodc t6 chtl'c gi6rn s6t vi6c thuc hi6n c6c nghi quy6t, quy6t dinh cta HQi

d6ng thdnh vi6n;

e. Thay mdt H6i d6ng thdnh vi6n ky c6c nghi quy6t, quy6t dinh cua HQi d6ng thdnh

vi6n;

f. Thgc hi6n c6c c6ng vi6c thu6c thAm quyOn cua HQi d6ng thdnh vi6n khi do y6u cAu
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c6ng vi6c khong the tO chri'c hop HQi ctong Thdnh vi€n vd b6o l4i cho HQi d6ng Thdnh

vi6n trong cuQc hgp gAn nh6t sau d6. Chu tlch HQi tl6ng thdnh vi6n phdi chiu trdch

nhi6m c6 nhdn AOi vOi ciic quy6t tlinh niy cua minh;

:.g. Cdc quy€n vd nghia vu kh6c theo quy dinh cta Di6u lQ C6ng ty vd quy dinh cta ph6p

lu4t.

4. Truo'ng hqp Ch[ trch H6i d6ng thdnh vi6n vdng m4t ho{c kh6ng thti thUc hiQn c6c quy6n

vd nghia vu c[ra rninh thi phrii uj,quy6n bing van b6n cho mQt thdnh vi6n thuc hiQn c6c
)..

quyen vd nghia vu cta Cht tich HQi d6ng thdnh vi6n theo quy tdc quy dfnh tai kho6n 5

Ei6u ndy. Trucrng hqp kh6ng c6 thdnh vi6n dugc iry quy6n ho[c Chtr ttch HQi il6ng thdnh
,: : ,.

vien ch6t, rnit tich, bi t4rn giam, dang chip hdnh hinh phat tt, dang chip hdnh biQn ph6p

xrr ly hdnh chinh tai co so cai nghiQn bit bu6c, co so gi6o duc bit bu6c, tr6n khoi noi cu

trri, bl han ch6 hodc m6t ndng luc hdnh vi din su, co kho khdn trong nhfn thuc, ldm chri

hdnh vi, bi Toa 6n c6nl dam nhi6m chfc vu, c6m hdnh nghd hodc lim c6ng viQc nhAt dinh
^tthi mQt trong s6 c6c thdnh vi6n HQi d6ng thdnh vi6n triQu tflp hqp cdc thdnh vi6n con lpi

bAu 0l (rnQt) ngudi trong s6 c6c thdnh vi6n tarn thoi thUc hiQn quy6n vi nghia vu cua

Chu tlch HQi d6ng thdnh vi€n theo nguy6n tic da s6 thanh vi€n con lai t/rrr thdnh cho d6n

khi co quy6t dinh m6i cua Cht so'hiru.

5. Quy tic Chu tich HQi d6ng thdnh vi6n uy qry6n cho thdnh vi6n HQi d6ng thdnh vi€n thgc
,l

hi6n c6c quy6n vd nghTa vu cua minh:

a. ViQc uy quydn dugc thuc hi€n bing vin b6n ho{c fax, ernail thC hiQn 16 ho t6n cta

nguoi dugc iy quydn; n6i dung, thoi han riy quyAn;

b. Nguoi dugc ty quy6n chiu trSch nhiQm trong trudng hqp thqc hiQn c6c n6i dung vucrt

qu6 pharn vi duoc uy quydn;

c. Cht ttch HQi d6ng thdnh vi€n chiu tr6ch nhi6m vC viQc thUc hiQn quy6n vir nghia vg
I

da uy quyen:

d. Ngucri dugc uy quydn kh6ng duoc phep uy quy,5n l4i.

6. TrSch nhiQrn cua Chu tich Hgi ddng thdnh vi6n:

a. Tuin thri ph6p lu4t, Di6u le C6ng ty, quydt dinh cua Chi scr hfr'u C6ng ty trong viec

thg'c hiQn qry6n vd nghia vu duoc giao;

b. Thgc hiQn quyen vi nghTa vq dugc giao rn6t c6ch trung thuc, cAn trqng, tOt nh6t nhim

brio dirn loi ich hqp ph6p tOi da cho COng ty vd Chir so hiru C6ng ty;

i
I

I
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c. Trung thdnh voi lqi ich cua C6ng ty vd Chu so' hfr'u c0a C6ng ty; kh6ng sri' dung

th6ng tin, bi qry6t, co hQi kinh doanh cua C6ng ty, lam dung dia vi, chri'c vq vd tdri

sin cira C6ng ty d6 tu lo-i hodc phuc vu lo-i ich cua to chu'c, c6 nhan kh6c;

d. ThOng b6o kip tho'i, dAy drh, chinh x6c cho C6ng ty vd c6c doanh nghiQp md rninh ldm

chir ho[c co cO phAn, phin von g6p chi phOi va doanh nghiQp md nguoi c6 li6n quan

cua rninh ldm chir, cirng so' hfru hodc so hfr'u ri6ng c6 phin, phAn v6n gop chi ph6i;

th6ng b6o ndy duoc ni6rn ytit tqi tru so chinh vir chi nh6nh cua C6ng ty;

e. Cht tich H6i d6ng thdnh vi6n kh6ng duo. c tdng luo-ng, trd thudng khi COng ty kh6ng

thanh to6n du c6c khodn no d6n han;

f. Cdc trhch nhi€m kh6c theo quy dinh cua ph6p ludt.

7. Chir tich HQi d6ng thdnh vien phai thgc hiQn tr6ch nhi€m cua Chu tich HQi d6ng thdnh

vi6n theo quy dinh tai Di6u 7 | Lulrt Doanh nghiQp.

DiAu 17. CuQc hqp HQi ttdng thirnh vi6n

1. 56 lucrng, thoi gian, ciich thirc t6 chu'c, dia di€m hop:

a. H6i ddng thdnh viOn t6 chuc hop it nhAt 0l (mqt) l6n trong 0l (mQt) n[m. N6u cin
thi6t thi m5i quy t6 chfc hqp 0l (m6t) lAn.

b. CuQc hqp cira HQi cl6ng thdnh vi6n phai dtro-c t6 ch[rc tai tru so chinh cua C6ng ty

ho4c dia di€rn khdc theo th6ng b6o cua Ch[ tich H6i d6ng thdnh vi6n.

2. TriQu tflp hqp H6i d6ng thdnh vi6n:

a. HQi d6ng thdnh vi6n cluoc triOu tip hop theo y6u cdu cira Chrh tich HOi d6ng thdnh

vi6n hodc cua thdnh vi6n H6i d6ng thdnh vien. Trudng hgp Chir tich HQi d6ng thdnh

vi6n kh6ng triQu t4p hgp HQi d6ng thdnh vi6n theo y6u ciu cira thdnh vi6n, nh6m

thdnh vien trong thoi hpn l5 (rnuoi l[m) ngdy k€ tu' ngdy nhin cluoc y6u cAu thi thdnh

vi6n, nhom thdnh vi6n do triQu t4p hop H6i d6ng thdnh vi6n. Chi phi hqp ly cho viQc

triQu t4p vd ti6n hdnh hop H6i d6ng thdnh vi6n s0 duoc C6ng ty hoirn lai.

b. Chi tich H6i d6ng thdnh vi€n hodc nguoi triQu tap hop chuAn bi chuong trinh, ndi

dung tdi li6u, tri6u t6p, chu tri vd ldm chu toa cuQc hgp HQi d6ng thdnh vi0n. Thdnh
,}vi6n c6 quy6n ki6n nghi bO sung n6i dung chuong trinh hop bdng vdn bdn. Ki6n nghi

phdi c6 c6c n6i dung chu y6u theo quy dinh cira phdp luat hien hdnh.

Chri tich H6i d6ng thdnh vi6n ho[c nguoi tri6u tAp hop phai ch6p thu4n kiOn nghi vd
.,1
b6 sung chucrng trinh hop H6i d6ng thdnh vi6n n6u ki6n nghi c6 dt n6i dung theo quy

Di6u lq ACBS n1m2026
17



dinh vd duqc gu'i d6n tru so chinh cta C6ng ty ch4m nhit 0l (mQt) ngdy ldm viQc

truoc ngiry hgp HQi d6ng thdnh vi6n. Truong hgp kitin nghl dugc dE trinh ngay truoc

khi bit diu hgp thi ki6n nghi dugc ch6p thu4n n6u da s6 c6c thdnh vi6n dU hop t6n

thdnh.

Th6ng b5o rnoi hgp HQi d6ng thdnh vi6n co th6 bing giAy mcri, diQn thoai, fax, telex

hodc c6c phuo-ng tiQn di6n tu khric vd ducyc giri truc ti6p drin tung thdnh vi6n

Hoi d6ng thdnh vi6n. NQi dung th6ng b6o moi hqp phni x6c dinh 16 thoi gian, dia

di6m vd chuong trinh hop.

Chuong trinh vA tdi liQu hgp phai duqc gui cho thdnh vi6n C6ng ty truoc khi hgp. Tii
lieu su dung trong cu6c hop li6n quan d6n quyiit dinh v6 sua d6i, b6 sung Di6u lq

C6ng ty, th6ng qua phuong hu6ng ph6t tri6n c6ng ty, th6ng qua b6o c6o tdi chinh

hirng ndrn, t6 chirc l4i hoac giei th6 C6ng ty phai duqc giri d6n c6c thdnh vi0n chfm

nh6t OZ (bny) ngdy ldm vi€c truoc ngdy hqp. Tho'i h4n grii c6c tdi li€u kh6c ld 03 (ba)

ngdry truoc ngdy hgp.

c. Truo'ng hqp thdnh vi6n HQi ddng thdnh vi6n y6u cAu hop HQi d6ng thdnh vi6n, yeu
). .^

cdu tri6u tflp hqp HQi d6ng thdnh vi6n phai bdng v6n bdn, email, diQn tho4i, fax, telex

vd co d6y du c6c n6i dung chu y6u sau ddy:

- He, t6n, dia chi li€n lac, qu6c tlch, s6 Thd cdn cuoc c6ng dAn, Gi6y chimg minh

nh6n din, H0 chi€u hodc chring thuc c6 nh6n hgp ph6p kh6c;

: .^- Li do y6u ciu trieu tflp hqp H6i d6ng thdnh vi6n vd vAn d6 cin giai quy6t;

- DU ki€n chuong trinh hop;

- Ho, t6n, chfr'ky cta tung thhnh vi6n y6u cAu holc ngucri dai di6n theo iry quy6n

cua ho.

d. Truong hgp y€u ciu tri6u tap hAp H6i d6ng thdnh vi6n kh6ng c6 dt n6i dung theo

quy dinh tai di6rn c khoiin 2 Di6u ndy thi Chu tich H6i d6ng thdnh vi6n phrii th6ng

bdo bing vdn ban vC vi€c kh6ng tri6u tQp hop HQi d6ng thdnh vi€n cho thdrnh vi6n,

nh6m thdnh vi€n c6 li€n quan bi6t trong thoi hpn 07 (bay) ngdy ldm viQc k6 tu ngdy

nhdn duoc y6u ciu. Trong c6c trudng ho-p kh6c, Cht tich H6i d6ng thdnh vi€n ph6i

triQu t4p hgp H6i d6ng thdnh vi6n trong thoi h4n l5 (muo'i l5m) ngdy k6 tu ngdy nhin
:

ouo-c yeu cau.

:l

r
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Trudng hqp Ch[r tich Hgi d6ng thdnh vi6n khong triQu tqp hgp HQi ,cl6ng thdnh vi6n

theo quy dinh t4i di6m d khorin 2 Di6u ndy thi phai chlu tr6ch nhi6m c6 nh6n tru6c
).,

ph6p ludt v0 thi6t hai xdy ra d6i voi C6ng ty vd c6c thdnh vi6n c6 li6n quan.

Di6u 18. Ei6u ki6n hgp vir th6 thf'c ti6n hinh hqp HQi tl6ng thirnh vi6n

l. Cu6c hop HOi d6ng thdnh vi6n duo-c ti6n hdnh khi c6 it nh6t 213 (hai phAn ba) t6ng s6

thdnh vi6n du hop.

2. ThC th['c ti6n hinh cu6c hop H6i d6ng thdnh vi€n cdn cri' theo quy dinh cua HOi d6ng

thdnh vi6n.

Di6u 19. Thdng qua nghi quy6t, quy6t tllnh ctia HQi tl6ng thirnh vi6n

1. H6i d6ng thdnh vi6n th6ng qua c6c quy6t dlnh thuQc thAm quydn bing hinh thuc bi6u

quy6t truc ti6p tai cu6c hop, 16y y ki6n bing v[n brin hodc th6ng qua hinh thfc hQi nghi

truc tuy€n, bo phitiu diQn tu ho4c bing cilc hinh thirc di6n trr kh6c.

2. Th6ng qua nghi quy€t, quyet dinh cua HQi d6ng thdnh vi€n: M6i thdnh vi6n c6 mdt phi6u
,.i i. ,
bi6u quy6t co giit tri nhu nhau. Nghi quy6t, Quy6t dinh cua HQi d6ng thdnh vi€n duoc

th6ng qua khi c6 trdn 50% s6 thdnh vi6n du hop t6n thdnh. Truong ho. p lAy j, ki6n bing

vdn ban thi phai duoc da s6 thdnh viOn HQi d6ng thdnh viOn c6 j, ki6n bi6u quy6t bing
vdn brin ch6p thudn (kh6ng tinh c6c thdnh vi6n co quy6n bi€u quy6t nhung kh6ng c6 vin
biin tham gia bi6u quy6t), t6ng s6 thdnh vi6n c6 y ki6n bing vdn brin it nh6t phrii bing2l3
tong s6 thdnh vi6n H6i ddng thdrnh vi€n.

3. Thinh vi6n duoc coi li tharn dr.r vd bi€u quy6t tai cu6c hgp H6i d6ng thdnh vi6n trong

truong hop sau dAy:

a. Tham dg vd bi6u quytit truc ti6p tai cu6c hop;

b. Uy quy6n cho m6t nguoi kh6c tham dU vd bi6u quy6t tai cu6c hop;

c. Tharn dU vd bi6u quytlt th6ng qua hQi nghi truc tuy6n, bo phitiu diqn tu ho4c hinh

thuc diQn tu kh6c;

d. Gui phi6u bi6u quy6t d6n cuQc hqp th6ng qua thu, fax, thu <tiQn tu.

4. Nghi quy6t, quy6t dinh cua H6i d6ng thdnh vi6n duoc thdng qua duoi hinh tht'c l6y j'

ki6n bing vdn bin khi co tr€n 5Oo/o s6 thdnh vi0n HQi d6ng thdnh vi6n chdp thuln. Thtr

tuc th6ng qua nghi quy6t cta HQi ddng thanh vi6n theo hinh thilc l6y j' ki6n bing v[n bdn

nhu sau:
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a. Chu tich H6i d6ng thdnh vi€n quy6t dinh vi6c lay j,kiCn thdnh vi€n H6i ddng thdnh
':vi€n bang vdn bdn <l€ thong qua quy€t dinh c6c v6n d€ thu6c th6m quydn;

b. Ch[ tich HQi d6ng thdnh vi6n t6 chri'c vi6c soan th6o, gili b6o c6o, td trinh v6 n6i
.:.

dung cAn quydt dinh, du thrio nghi quy6t d6n thdnh vi6n HQi d6ng thdnh vi0n;

c. C6c thdnh vi€n cho j' kien bing c6ch x6c nhAn cht ky tucrng ring c6c mqc d6ng y vdi
i,

n6i dung ldy y ki0n /kh6ng ddng !'v6i nQi dung l6y y ki€n/kh6ng c6 j'ki6n d6i v6i

ndi dung l6y j'kien. Trucrng hop c6c thdnh vi6n ky x6c nhdn md kh6ng ghi 16 f ki6n

ld d6ng t hay kh6ng d6ng !' thi sE duoc hi6u ld thdnh vi6n d6ng y v6i nQi dung l6y
, ,,:v krcn.

5. Nghl quy6t cua H6i d6ng thdnh vi€n c6 gi6 tri phrip lj,kC tu ngdy dugc th6ng qua ho{c tu

ngdy co hiQu lgc duoc ghi 16 trong nghi quy6t.

Diiju 20. Bi6n brin hqp HQi tliing thinh viOn

l. C5c cu6c hop cta HQi d6ng thdnh vi€n phai duqc lap bi6n brin vir c6 th6 duqc ghi im
ho4c ghi vd luu trt duoi hinh thftc diQn tu'kh6c.

2. Bi€n bdn hop HQi d6ng thdnh vi0n phrii th6ng qua ngay truoc khi k6t thric cu6c hop. Bi6n

brin phai bao g6m c6c n6i dung chu y6u theo quy dinh cira LuAt Doanh nghiQp.

3. Truong hqp chu toa, ngu<ri ghi bi6n bin ttr cnOi ty,bi6n brin hqp thi bi6n bdn ndy co hiQu

luc n6u duoc t6t ca thdnh vi€n kh6c cua HQi d6ng thdnh vi6n tham dU hqp kj,vd co ddy

du noi dung theo quy dinh cta LuAt Doanh nghiQp. Bi6n bin hop ghi 16 vi€c chir toa,

nguoi ghi bi6n bdn tu ctrOi t<y bi6n brin hop. Nguoi kj,bi€n ban hgp chiu tr6ch nhiCrn li6n

doi vd tinh chinh x6c vd trung thuc cira n6i dung bi6n bin hgp H6i tl6ng thdnh vi6n.

Di6u 21. 86 phin Ki6m to{Ln nQi bQ

1. 86 phin Ki6rn toiln n6i b6 thuc hi6n chuc ndng crha minh tr6n nguy€n tic d6c l4p, trung
thuc, kh6ch quan vi bdo rnAt. C6c chuc ndng, nhiQm vu cU th6 cua bo phAn Ki0rn to6n n6i

b6 nhu sau:

a. D6nh girl m6t c6ch d6c l6p vC sg pht hgp vd tuAn thtr ph6p luit, Di6u lQ, c6c quy6t

dinh cia H6i d6ng thdnh vi6n;

b. Ki6m tra, xetn x6t vd d6nh gi6 sg diy du, hi6u qud vd hi6u luc cria hQ th6ng ki6m so6t

nQi b0 truc thu6c Ban Tdng gi6rn d6c nhim hoin thi6n hQ th6ng ndy;

c. D6nh gi6 vi€c tudn thti cua hoat dQng kinh doanh aOi vOi ciic chinh s6ch vd quy trinh
n6i b0;

,,t
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d. Tham muu thi6t lAp c6c chinh s6ch vd quy trinh nQi b0;

e. D6nh gi5 vi6c tuAn thu c6c quy dinh ph6p luAt, ki6m so6t c6c bi6n phdp d6m b6o an

todn tdi sAn;

f. D6nh gi6 ki6m so6t nQi b0 th6ng qua th6ng tin tdi chinh vd th6ng qua qu6 trinh kinh

doanh;

g. Ddnh gi6 quy trinh x6c dinh, d6nh gi6 vd quiin ly rui ro kinh doanh;

h. D6nh gi6 hiQu qui cta c6c hoat dQng;

i. D6nh gi5 vi€c tuAn thu c6c cam k6t trong ho-p d6ng;

j Thgc hiQn ki6m so6t hQ th6ng c6ng ngh6 th6ng tin;

k. Didu tra c6c vi pham trong n6i bQ C6ng ty;

l. Thpc hi6n ki6m to6n n6i bQ C6ng ty vd c6c c6ng ty con;

-..l,m. Ki€m tra vd d6nh gi5 c6c hoat d6ng cu th6 theo y6u ciu cua HQi d6ng thdnh vi6n, Chir

tich HQi d6ng thdnh vi6n, Ban Ki€m so6t, Chu so hfr'u.

Cdc b6o c6o ktit quti ki6m tra, xem xet, d6nh gi6 cua Ki6m to6n n6i b0 li6n quan c5c n6i

dung n6u tr6n phtii dugc gui cl6ng thoi cho Ban Kitim so6t ngay khi gui cho Hdi ddng

thdnh vi6n.

2. YCu cAu vd nhAn su cria BQ ph6n Ki6m to6n n6i b6:

a. Kh6ng phti ld nguoi dI ttrng bi xu phgt tu' rnirc phat tidn tro l0n OOi vOl ciic hdnh vi vi

pham trong linh vuc chring kho6n, ngAn hirng, btio hi€rn trong vong 05 (narn) n[m

gAn nh6t tinh toi ndm dugc b6 nhiem;

b. Trucrng BQ phan Ki6m to6n n6i bQ phni ld ngucri c6 trinh dQ chuy6n m6n vd lu4t, kri

to6n, ki6m to6n; c6 du kinh nghi6m, uy tin, thAm quy6n dti thgc thi co hiQu qua nhiQm

vu dugc giao;

c. Kh6ng phni ld nguoi co li€n quan d6n c6c truong b0 ph|n chuy0n m6n, nguoi thuc

hiQn nghiQp vu, T6ng gi6m d6c, Pho T6ng gi6m d6c, Gi6m d6c chi nh6nh trong C6ng

ty;

d. Co chf'ng chi nhfr'ng vdn dC cn bin vd chfi'ng kho6n vd thi trudng chri'ng kho6n vd

Chring chi ph6p luflt v6 chri'ng khoSn vd thi truong chrJrng kho6n hodc chfi'ng chi hdnh

ngh0 chung khoSn;
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e. Kh6ng kiOrn nhiOrn c6c c6ng vi6c kh6c trong C6ng ty

VIII. TONG GIAM DOC

Di6u 22. T6 chri'c bQ m{y qurin ly

HQ th6ng quan ly cua C6ng ty phai dim b6o bq m5y qu6n lj,chiu tr6ch nhiQm tru6c Chir so

hfr'u, HQi d6ng thdnh vi6n vir chiu su gi6m s5:t, chi dao cria HQi d6ng thinh vi6n trong c6ng

vi6c kinh doanh hing ngdy cua C6ng ty. COng ty c6 T6ng girfin d6c, c6c Pho T6ng gi6m d6c,

Kd to6n trucrng. Vi0c b6 nhi6m, rni6n nhi6rn, bdi nhiCrn c6c chrlc danh n6u trdn ph6i duoc

th6ng qua bing nghi quy6t, quyOt dinh cta Chu so'hiru ho6c H6i d6ng thdnh vi6n.

Di6u 23. Ngutri tliiiu hirnh cdng ty

l. Ngtroi ditu hdnh C6ng ty bao gdrn T6ng gi6rn d6c, Ph6 T6ng gi6m d6c.

2. T6ng gi6m d6c dtrgc trd luong vd thucrng. Tidn luong vd thuong cua T6ng gi6m tt6c do

Chu so hiru quy6t dinh.

3. Ti6n luong cua nguo'i di6u hinh duoc tinh viro chi phi kinh doanh cua C6ng ty theo quy

dinh cua ph6p luat v0 thu6 thu nh4p doanh nghiQp, duoc th6 hi6n thdnh mqc ri6ng trong

b6o c6o tdi chinh hing nam cua C6ng ty.

Di6u 24. Thinh phin, nghia vu vi quy6n h4n cria Ban T6ng gi6m tl6c

L Thdnh phin Ban T6ng girim d6c g6rn c6: T6ng gi6m d6c, c6c Ph6 T6ng gi6m d6c.

2. Thdnh vien Ban T6ng gi6rn d6c do Chu so hrru bo nhi0m holc thu6 v6i nhiQm kj,theo
quy dinh cua Chu so hiru tung thoi k!, c6 th€ itugc bO nhiQm l4i v6i s6 nhiQm kj,kh6ng
han ch6.

3. T6ng gi6m d6c ld nguoi didu hdnh ho4t dQng kinh doanh hdng ngdy cua C6ng ty, chiu su

gi6m s6t cta Chu so h['u, Hqi d6ng thinh vi6n. chiu tr6ch nhi6m tru6c Chir so hiru, HQi

d6ng thinh vi€n vd trudc ph6p luAt vC vi6c thuc hi6n c6c quy6n vd nhi6m vu duoc giao.

4. T6ng gi6rn d6c, Pho T6ng gi6m d6c cua C6ng ty kh6ng duoc d6ng thoi ldm vi6c cho

c6ng ty cht'ng kho6n, c6ng ty quan ly qu! hoac doanh nghiQp kh6c. T6ng gi6m d6c

kh6ng duoc ld thdnh vi6n HQi d6ng qu6n tri, thdnh vi6n H6i d6ng thdnh vi6n cira c6ng ty
chung kho6n kh6c.

5. Nghia vu vh quydn han cta Ban T6ng giiirn d6c, thdnh vi6n Ban T6ng gi6m d6c:

a. Ban T6ng gi6rn d6c phrii thitit l6p vd duy tri hC th6ng thuc thi quin tri rui ro bao g6m

c6c quy trinh, b6 m6y, nhdn su nhim ddrn beio ngln ngu'a c6c riri ro co th6 iinh huong

:
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toi lqi ich cua COng ty vd kh6ch hdng; thi6t lAp vd duy tri hQ th6ng ki6m so6t n6i bQ
,:.
bao g6m co cAu t6 chi.r'c, nhdn su dQc llp vd chuy6n tr6ch, c6c quy trinh, quy dinh nQi

b0 ep dung d6i vdi t6t cd cac vi tri, dcrn vi, bQ phan vd hoat dQng cta c6ng ty nhim

bio dim muc ti6u theo quy dinh cua ph6p luAt.

b. Ban T6ng gi6m d6c phii xiy dung c6c quy dlnh ldrn vi6c atj Hgi d6ng thdnh vi6n

th6ng qua, quy dinh ldm vi6c t6i thi6u phni co c6c n6i dung co b:in sau dAy:

. Tr6ch nhi6m, nhiQm vU cU th6 cta thdnh vi6n Ban T6ng gi6rn c16c;

. Quy dinh trinh tu', thi tuc to chuc vd tharn gia c6c cu6c hgp;

. Tr6ch nhiQm b6o c6o cta Ban T6ng gi6rn OOc a6i voi H6i d6ng thdnh vi6n, Ki6rn

so6t vi0n.

c. Nghia vu vir quydn han cua Tong gi6rn d6c:

. Quy6t dinh c6c vAn d6 li6n quan d6n c6ng vi6c kinh doanh hdng ngdy cua C6ng ty

mir c6c v6n d€ ndy kh6ng cin phAi c6 quy6t dinh cua H6i d6ng thdnh vi6n;

-,1. To chirc thuc hiQn c6c nghi quy6t, quy6t dinh cira H6i d6ng thdnh vi6n;

. T6 ch[rc thuc hiqn k6 hoach kinh doanh vd phuong 6n dAu tu cua COng ty;

. Ki6n nghi phuong 6n co c6u t6 chuc, ki6n nghi, ban hdnh quy ch6 qurin lj,nQi b0

cua C6ng ty;

. 86 nhi6m, mi6n nhi€m, b6i nhiQm ngu<ri quan ly trong C6ng ty, tru c6c chric danh

phii duqc Chu so hfr'u, HQi d6ng thdnh vi6n ph6 duyQt;

' Ki k6t hqp d6ng nhAn danh C6ng ty theo thdm quyAn, trtr trudng hop c6c hqp
-:d6ng thuQc thAm quy6n cua Chri tich HQi d6ng thdnh vi6n;

. Trinh b6o c6o quy6t to6n tdi chinh hing ndm l6n HQi d6ng thdnh vi6n;

, Ki6n nghi phuong 6n su dqng lqi nhudn ho[c xu ly l5 trong kinh doanh;

,t,. Tuy6n dung lao dOng;

. Cic qry6n vd nghia vu kli6c duoc quy dinh tai Diou l0 C6ng ty vd hqp d6ng lao

dQng md T6ng gi6rn d6c kj'v6'i C6ng ty thco quyet dinh cua H6i d6ng thdnh viOn.

Di6u 25. Ti6u chuAn vir tlii:u kiQn thinh vi6n Ban T6ng gi6m <ltic

l. T6ng gi6m d6c phii d6p ung c6c ti6u chuAn sau d6y:

a. Co ndng luc hdnh vi d0n su diy du, kh6ng thudc d6i tuqng bi c6m thrinh lap vd quin ly
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doanh nghiQp tqi ViQt Nam theo quy dinh cua Luit Doanh nghiQp;

b. Kh6ng thudc truong hop dang bi truy criu tr6ch nhiQm hinh sr,r ho4c chAp hdnh 6n phat

tu ho4c bi c6m hdnh nghd chimg kho6n theo quy dinh cua ph6p luit;

c. C6 tOi tnieu 02 (hai) ndrn kinh nghiQrn tai b0 phdn nghiCp vu cia c6c t6 chuc hoat

d6ng trong linh vuc tii chinh, chimg kho6n, ngdn hdng, b6o hii5m ho{c t4i bQ phan tdi

chinh, k6 to6n, diu tu trong c6c doanh nghiQp kh6c;

d. C6 Chfing chi hdnh nghd phAn tich tdi chinh hodc Chilng chi hinh nghd qudn ly quy;

e. Kh6ng bl xu'phgt vi pharn hdnh chinh trong lTnh vuc chfi'ng khoiln vd thf truong chfi'ng

kho6n trong tho'i h4n 06 (s6u) th6ng gAn nhSt tinh d6n thoi di6m nQp h6 so.

2. Pho T6ng gi6m d6c phu trdch nghiQp vu thi phai ddp img c6c ti6u chuAn quy dinh tai cdc

di6m a, b, c vir e khoiin I Di€u niry vd co chfi'ng chi hdnh nghA chring kho6n pht hqp voi

nghiQp vU phq tr6ch.

3. Mi6n nhiQm, bii nhiQm T6ng gi6m d6c:

T6ng giim d6c C6ng ty bi mi6n nhi6m, b6i nhiQm trong c6c trucrng hgp sau:

- Kh6ng con dt ti6u chuAn vd diAu kiQn ldm T6ng gi6m d5c theo quy dinh tai Di6u 25

Di6u le ndy;

- C6 don xin tu'chuc;

- Theo quy6t dlnh cira Chrh so hiru.

Di6u 26. BQ phan Ki6m soit nQi bQ

l. BQ phan Ki€rn so6t n6i bd tnrc thudc Ban T6ng gi6m d6c co nhi6m vu ki6m so6t vi0c

tudn thu nhirng noi dung sau:

. Ki6m tra, gi6m silt vi€c tuin thu c6c quy dinh ph6p ludt, Ei6u IQ C6ng ry, nghi quy6t,

qr,y6t dinh cua H6i d6ng thinh vi6n, c6:c quy ch6, quy trinh nghiQp vU, quy trinh quin
tri rui ro cta C6ng ty, cta cric bQ phdn c6 li6n quan vi cua nguoi hinh ngh6 chring

khoiin trong C6ng ty;

' Gi6m s6t thuc thi c6c quy dinh nQi b0, c6c hoat d6ng ti6m An ,,ung dQt lqi ich trong

n6i b0 C6ng ty, d6c bi6t d6i vcvi c6c ho4t dQng kinh doanh cta bdn th6n C6ng ty vd

ciic giao dich c6 nhin ctia nhdn vi6n C6ng ty; gi6m s6t vi€c thuc thi trdch nhi6m cua

ciin bQ, nhdn vi6n trong C6ng ty, thuc thi trech nhi6m ctra d6i t6c tl5i voi c6c hoat

d6ng dd uy quydn;
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' Ki6m tra n6i dung vd gi6m s6t vi6c thuc hi€n c6c quy tic ,d dao dilc ngh6 nghiQp;

, Gi6m s6t vi€c tinh to6n vd tu6n thir c6c quy dlnh ddrn bao an todn tdi chinh;

. Tdch biet tdi sdn cira kh6ch hdng;

. 86o qudn, luu git tdi sin c[ra khilch hdng;

. Ki6m so6t vi6c tuin thu quy dinh cua ph6p lu4t vC phong, chong ru'a tidn;

. Ki6rn so6t vi6c tu6n thu c6c quy dinh cua phfp lu6t vd cua C6ng ty co li6n quan d6n

vi6c brio d6m an todn, b6o rnqt hQ th6ng c6ng ngh6 th6ng tin, co ch6 dU phong nhirn
xu lj' c6c tinh hu6ng b6t ngo, bao g6m ce thiCn tai, chity 16, hC th6ng th6ng tin b!

xdm nhip tr6i ph6p;

. NOi dung kh6c theo nhi6m vu T6ng girim d6c giao.

2. Muc ti6u cua BQ phan Ki6rn so6t n6i b6:

' Ho?t clQng cua COng ty tuAn thu quy clinh cua Lu0t Cht'ng kho6n vd c6c vdn ban li6n

quan;

. 86o ddm quy6n loi kh6ch hdng;

, Ho4t d6ng cua C6ng ty an toirn, hiQu qurl; bdo v€, quan ly, str dung an todn, hi6u qud

tdi san vd c6c ngu6n luc;

. H9 th6ng th6ng tin tdi chinh vd th6ng tin qu6n ly trung thuc, hqp lj,, dAy du vd kip

thoi; trung thuc trong viQc lAp b6o c6o tdi chinh cua C6ng ty.

3. YCu cAu vd nhAn sy cira 86 phdn Ki6m so6t n6i b6:

. 86 tri t6i thi6u 0l (mQt) nh6n vi€n lAm ki6rn so6t tuAn thu;

. Trudng b0 phfln Ki€m so6t n6i bQ phai ld nguoi c6 trinh d6 chuy6n m6n vA lu6t, k6

to6n, ki6m todn; c6 du kinh nghiQm, uy tin, thAm quy6n d6 thUc thi co hi6u quzi

nhiQm vu ducrc giao;

, Khdng ph6i ld nguoi co 1i6n quan d6n c6c truong b0 phan chuy6n m6n, nguoi thuc

hiQn nghiQp vu, T6ng gi6rn d6c, Ph6 T6ng giSm d6c, Gi6m d6c chi nh6nh trong C6ng

ty;

. C6 Chri'ng chi hdnh ngh6 chri'ng kho6n hodc Chfi'ng chi chuyCn mdn Nhtrng v6n dC co

bin v6 chirng kho6n vd thi trucrng chfng kho6n, vd Chfng chi chuyCn m6n Ph6p lu4t

v€ chring kho6n vd thi trudng chung kho5n;
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. Khong ki6rn nhi6m circ cong viQc khdc trong C6ng ty

IX. BAN KIEM SOAT

Di6u 27. Sii lu-o'ng thinh vi6n vi nhiQm ki,cria Ban Ki6m soit

l. Chir so'hfr'u c6ng ty bo nhidrn 0l (rnQt) dtin 03 (ba) Kii5m so6t vi6n. Kii5m so6t vi6n chiu

tr6ch nhi6m truoc ph6p lu6t vd Chu so hfr'u c6ng ty, H6i dong thdnh vi0n vd vi6c thgc
,l

hien cdc quy€n vd nghia vu cua rninh.

2. NhiQm kjr cua Ki6m so5t vi6n li 05 (narn) narn vd Ki6rn so6t vi6n co th6 dugc b6 nhiQm

lai v6i s6 nhiQrn ki,khong h4n ch6. Truong hop Ki€m so6t vi6n ktit ttrric nhiQm kj,mn

Ki6rn so6t vi6n nnie* tV"*Oi chua duoc b6 nhiem thi Ki6m so6t vi6n de htit nhiQrn kj,
x ,i,vin tiep tuc thtrc hi6n quy6n vd nhiCrn vu cho d6n khi Ki6m so6t vi6n nhiQm kj,m6i duqc

b6 nhiem vd nhAn nhidrn vu.

3. Kiern so6t vi6n phdi thuong tru o Vi6t Nam. Thdnh vi6n ndy kh6ng phii ld nhin vi6n

trong bQ phan ktl to6n, tiri chinh cira C6ng ty vi kh6ng phdi li thdnh viOn hay nhin vi6n
..;cta c6ng ty ki€rn to6n dQc l4p dang thgc hiQn viQc ki6m to6n c6c b6o c6o tdi chinh cho

C6ng ty. Trucrng hqp Chu so hiru b6 nhigm m6t ngucri ldm Ki6m so6t vi6n thi Ki6m so6t

vi6n phrii d6p ri'ng d6ng thoi c6c di6u kiQn quy dlnh tai khodn niry.

Diiju 28. Quyiin vi nghia vu c[ia Ki6m so{t viOn

l. Nhi0rn vu cua Ki6m so6t vi6n:

a. Ki6rn tra tinh hop ph6p, trung thuc, cin trong cua HQi ddng thdnh vi6n, Cht tich Hgi

d6ng thdnh vi€n vd Ban T6ng gi6m d6c trong t6 chu'c thgc hiQn quydn Chtr so hfr'u,

quain ly diAu hdnh c6ng vi6c kinh doanh cira C6ng ty;

b. Thdrn dlnh b6o c6o tinh hinh hoat dQng kinh doanh, b6o c6o tii chinh hirng ndm, 06

(s6u) th5ng cua C6ng ty, b6o c5o d6nh gi6 cdng t6c quin ly cua HQi d6ng thdnh vi6n,

-;lT6ng giSrn d6c. Trinh b6o c6o thirn dinh b6o c6o tii chinh, b6o c6o tinh hinh kinh

doanh hing n5m cta C6ng ty vd b6o c6o d6nh gi6 c6ng tilc quin lj' cira HQi d6ng

thdnh vi€n, Ban TOng gidrn d6c l6n Chu so hiru;

c. Ki6n nghi Chu so' hfr'u cong ty citc giai ph6p su'a d6i, b6 sung, co c6u t6 chfc qudn ly,

dieu hdnh cong vi0c kinh doanh cua Cdng ty;

d. Xem xet bat kj,h6 so, tdi ligu nho cta C6ng ty t4i try so chinh ho6c chi nh6nh, phong

giao dich, vdn phong dai dien. Thdnh vien HQi d6ng thdnh vi6n, Cht tich HQi d6ng

thdnh vi0n, thdnh vi0n Ban T6ng gi6m d6c vd nguoi quan ly C6ng ty c6 nghTa vu
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cung c6p diy du, kip tho'i c6c th6ng tin vd thuc hi6n quydn ChLr so hfr'u, vd quAn ly,

di6u hdnh vd hoat dQng kinh doanh cua Cong ty theo y6u cAu cua Ki6m so6t vi€n.

Vi6c kiOrn tra cua Ki6m so6t vi6n quy dinh tai di6rn ndy kh6ng duoc c6n trd hoat

dQng binh thuong cira HQi d6ng thdnh vi6n vd kh6ng g6y gi6n doan hoat d6ng kinh

doanh cua C6ng ty;

e. Tham dg vi th6o lu6n tat chc cuQc hop H6i d6ng thdnh viOn vd c6c cu6c hop khSc

trong C6ng ty;

f. Xdy dung quy trinh ki6m so6t a6 Cnu sd hfr'u th6ng qua;

g. Khi phSt hi€n thdnh vien H6i d6ng thdnh viOn, Chu tich H6i d6ng thdnh vi6n ho[c
thdnh vi6n Ban T6ng gi6m d6c vi phprn ph6p ludt, Di6u lq C6ng ty din d6n xdm pham

:. ,,
quyen vd loi ich cua COng ty, Chu so hirr.r hodc kh6ch hdng, xdm pham nghia vu cira

nguoi quan ly C6ng ty thi phai th6ng b6o ngay bdng vin biin voi Chu so hirLr vd yOu
l.

c0u nguoi co hdnh vi vi pham chArn dut hdnh vi vi pharn vd c6 giai ph6p khdc phuc

h4u qua. N6u vi pham d6 nghiCm trong hodc thdnh vi6n vi pham kh6ng chiu thuc hiQn

ch6m dft, di€u chinh hdnh vi vi pham dirng thoi han theo y6u cdu, Ki6m so6t vi€n

ph6i ti6p tqc b6o c6o Chri so hiru dC nghi triQu t1p hop H6i d6ng thdnh vi€n d€ d0 xu6t

biQn ph6p gini quytit ti6p theo;

h. Truo'ng hqp KiCm so6t vi6n bitit ring thdnh vi0n H6i d6ng thdnh vi6n, Chu tich Hdi

ddng thdnh vi6n hodc thdnh vi€n Ban T6ng gi6m d6c vi pharn quy dlnh cira ph6p luAt,
^!nguyen tdc qudn tri vd Di6u 16 Cdng ty, vi th6 xim pharn d6n quy€n vd loi ich c[ra

COng ty, nhung kh6ng hodn thdnh tr6ch nhiOm cua minh theo quy dinh, Ki6m so6t

vi6n do phii chiu tr6ch nhiOm vd nhirng v6n dC c6 li6n quan d6n nhi6m vu cua minh;

i. Cdc nhi6m vu kh6c theo y€u cAu, quy6t dinh cua Chir so' hfr'u c6ng ty.

2. Quy€n cta Ki6m so6t vi6n:

a. Su dung tu v6n dQc lflp dti thuc hi€n c6c nhi6m vu duoc giao;

b. Tham kh6o j'ki6n ctra HQi d6ng thdnh vi6n, Ban T6ng gi6rn d6c truroc khi trinh b6o
, ,i., ^c6o, k€t ludn vd ki6n nghi l6n Chu so hiru c6ng ty;

c. Duoc cung c6p dAy du th6ng tin:

. Th6ng b6o moi hop, phi6u lAy :i, kien thdnh vi6n HQi d6ng thdnh vi6n vd c5c tdi

li6u kdrn theo phdi duo-c gt'i d6n Ki6rn soilt vi6n cilng thoi di6rn vd theo phuong

thuc nhu aOi vOi thdnh vi6n H6i d6ng thdnh vi6n;
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. 86o c6o cua Tong giam doc trinh HQi d6ng thdnh vi6n hoic tdi liQu kh6c do C6ng

ty ph6t hdnh duoc gt'i ddn Ki6m sodt vi6n ctng thoi diOm vd theo phucrng thri'c

nhu d6i voi thdnh vi6n H6i d6ng thdnh vi6n;

. Ki6rn so6t vi€n co quyen ti6p can c6c h6 so, tiri li€u cua C6ng ty luu giir t4i try scr

chinh, chi nh6nh vd dia di€m kh6c; co quyen d6n c6c dia tli6m noi ngudi qu6n ly

vd nh6n vi6n Cong ty ldrn viQc de thuc thi nhi€rn vu cua minh;

. Chri tich HQi dong thdnh vi6n, T6ng Gi6m d6c, nguoi quin ly kh6c phii cung cAp

dAy dir, chinh x6c vh kip thoi th6ng tin, tii li6u vC c6ng tic qudn ly, di6u hdnh vd

ho4t dQng kinh doanh cua Cong ty theo y6u cAu cira Ki6rn so6t vi6n.

3. Trong qu6 trinh thuc thi nhi6rn vu cua minh, Ki6m so6t vi6n phrii c6 nghia vu sau diy:

a. TuAn thu dirng ph6p luit, Di6u lQ C6ng ty, quy€t dinh cua Cht so hiru vd dao dfc
.:

nghe nghiQp trong thuc hi6n c6c nhiQm vu duoc giao;

b. Thpc hiQn c6c quydn vd nhidrn vu duoc giao m6t c6ch trung thqc, cAn trgng nhim b6o

drim lgi ich hop phdp t6i da cua C6ng ty vd Chu sn hiru;

c. Trung thdnh v6i loi ich cua C6ng ty vd Chu scr hiru c6ng ty; kh6ng duoc su dung

th6ng tin, bi quyet, co hQi kinh doanh cua C6ng ty, lam dung dia vi, chric vU vd tdi

sdn cua Cdng ty d6 tu loi ho6c phqc vu lo. i ich cho t6 chfc, c6 nhAn kh6c;

d. C6c nghla vU kh6c theo quy dinh cua ph6p lu6t.

4. Tru<rng hop Ki6rn so6t vi€n vi pham nghla vu quy dinh t4i khoin 3 Di6u ndy, gAy thi6t

hai cho Cong ty hoac nguoi kh6c thi Ki6m so6t vi6rr phii chiu tr6ch nhi6m c6 nhin holc
li6n doi boi thuong thiQt hai d6. Mqi thu nhqp vir loi ich khSc rnd Ki6m so6t vi6n truc ti6p

.:
hoic gi6n ti6p c6 dugc do vi pham nghia vu quy dinh tai khoin ndy d6u thu6c so hiru cta
C6ng ty.

5. Truong hop ph6t hi6n c6 Ki6m so6t vi6n vi pham nghla vu trong khi thr,rc hiQn quyiin vd

nhidrn vu ducvc giao thi H6i d6ng thdnh vi6n phdi th6ng b6o bang vdn bin d6n Ki6m soit
^;vi6n, y6u c6u ngucri co hdnh vi vi pham chirn drit hdnh vi vi pham vd c6 girii ph6p khac

phuc h6u qud.

Didu 29: CuQc hgp cria Ban Ki6m soit

l. OOI vOi Ban Ki6rn so6t co tu' 02 (hai) thdnh vi6n tro l6n, Ban Kitlm so6t phii hop tOi thi6u

02 (hai) lAn trong 0l (rnQt) ndrn. Bi6n btin hgp phai dugc ghi ch6p trung thuc, dAy dir nQi

dung hop vd phai duo-c luu giir theo quy tllnh. Nguoi ghi bi6n bin vh cSc thdnh vi6n Ban

rl

i
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Ki6m so6t tham dU hqp phaii kj't6n vdo bi€n brin cu6c hop. C6c bi6n bdn hop cua Ban

Ki6m so6t phdi duoc luu gifr' nhirn x6c dinh trtich nhiOrn cua tu'ng thdnh vi6n Ban Ki6m

so6t.

2. Ban Ki6m so6t c6 quy6n y6u ciu thdnh vi6n H6i d6ng thdnh vi6n, T6ng gi6rn d6c vir dai

di€n t6 chric ki6m to6n duo-c ch6p thu4n tham drr vA trii loi c6c vnn dO cAn duoc ldm 16.

Di6u 30. Ti0u chuAn vi ttidu kiQn lhm Ki6m soft vi6n

l. C6 d[r ndng luc hdnh vi dAn su vi kh6ng thudc d6i tugng bi cArn thdnh lAp vd quan ly

doanh nghiQp theo quy dinh cLra Luit Doanh nghiQp.

2. Kh6ng rlugc gi['chfc vu qurin ly trong C6ng ty. Kh6ng phai ld vo hoic ch6ng, cha de,

cha nu6i, me de, me nu6i, con de, con nu6i, anh ru6t, chi ru6t, em ru6t cua thhnh vi6n HQi

d6ng thdnh vi6n, T6ng gi6rn d6c vd nguoi qurin ly kh6c.

3. Truong Ban Ki€rn soSt khdng du<rc d6ng thoi ld thdnh vi€n Ban Kitim so6t, ngudi qurin ly
cua c6ng ty chung kho6n kh6c.

4. Co trinh dQ chuyOn m6n vd chung kho6n vd thi truong chri'ng kho6n; c6 trinh d6 chuyCn

m6n hodc kinh nghiQm ngh6 nghiCp v6 k6 to6n, ki6m to6n ho[c trinh d6 chuy6n m6n,

kinh nghiQm thqc t6 trong ngdnh tdi chinh, ng0n hdng.

Diiju 31. Mi6n nhiQm, bfli nhiQm Ki6m so{t vi6n

Ki6m so6t vi€n birni6n nhi6m, bii nhi0m trong c6c truong hop sau:

l. Kh6ng co du ti6u chuAn vd di,iu kiQn ldm Ki6m so6t vi€n theo quy clinh tai Di€u 30

Di€u lQ ndy.

2. Kh6ng thgc hiQn quy,5n vd nhi6m vu c[ra minh trong 06 (s6u) th6ng li6n tuc, tru truong

hqp bAt khd kh6ng.

3. C6 don xin ttr chuc.

4. Theo quy6t dinh cua Cht so hiru c6ng ty.

Diiju 32. Tiiin luong, tht lao, thu'&ng vh cic lqi ich khSc ciia thinh vi6n Ban Ki6m soit

l. Ki6m soSt vi6n dugc tr6 tidn luong, thir lao, thucrng vd c6c loi ich khSc theo quy6t dinh

cira Chir sd hfr'u C6ng ty. ChLr so' hfr'u C6ng ty qry6t dinh t6ng mirc titjn luong, thir lao,

thuong, loi ich kh6c vi ngAn sSch ho4t clQng l-rdng ndm cua Ki€rn soilt vien cdn cu vdo s6

ngdy ldm viQc dU tinh, s6 luong vd tinh ch6t cira c6ng vi6c vd mfi'c thu lao binh qudn hdng

ngiy cira thdnh vi6n.
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2. Kiern soSt vi€n ducvc thanh to6n chi phi dn, o, di lai, chi phi sri dung dich vu tu vin d6c

ldp v6'i rnilc hop lj'. Tong rnri'c tht lao vd chi phi ndy kh6ng vucrt quii t6ng ngAn s6ch hoat

dQng hdng ndm cua Ki6rn so6t vi€n dd duoc Chu so hiru ch6p thuAn, tru trucrng hqp Ch[r
,:

so'hii'u co quyOt dinh kh6c.

3. Ti6n luong vd chi phi hoat dong cua Ki6rn so6t vi6n duoc tinh vdo chi phi kinh doanh cta

C6ng ty theo quy dinh cta ph6p luat vd: thu6 thu nhip doanh nghi6p, ph6p luat co li€n

quan vd dugc l4p thdnh muc ri0ng trong b6o c6o tdi chinh hdng nfun cira C6ng ty.

x. TRAcH NHIEM cun ru,rNH vI0N Het DoNG THANH vrEN, THANH vIEN
BAN KIEM SOAT, BAN TONG GIAM DOC

Thdnh vi6n H6i d6ng thdnh vi€n, Thdnh vi€n Ban Ki6m so6t, Ban T6ng gi6m d5c c6 tr6ch

nhiQrn thqc hiQn c6c nhi6m vu cua minh, k6 cn nhfr'ng nhiQm vu voi tu c6ch thdnh vi6n c6c

ti6u ban cua HQi d6ng thdnh vi€n (n6u co), m6t c6ch trung thuc, cdn trong vi lgi ich cira C6ng

ty.

Ei6u 33. Trfch nhiQm trung thgc vi trinh cic xung ttQt vO quyiin lgi

l. Thdnh vi€n H6i d6ng thdnh vi0n, thdnh vi6n Ban Ki6m so6t, T6ng gi6m d6c vi nguoi

quan ly khric phai c6ng khai c6c loi ich co li€n quan theo quy dinh cua Luit Doanh

nghidp vd c6c vin bdn ph6p luat li€n quan.

2. Thdnh vi6n H6i d6ng thdnh vi6n, thdnh vi6n Ban Ki6rn so6t, Tdng gi6m d6c, nguoi qudn

ly kh6c vd nht'ng nguoi c6 lien quan cua c6c thdnh vi6n ndy chi duoc sri dung nhtng
th6ng tin co duoc nho chfi'c vu cua rninh d€ phqc vu loi ich cira C6ng ty.

3. Thdnh vi€n H6i dong thdnh vi6n, thdnh vi6n Ban Ki6rn soiit, T6ng gi6m d6c vd nguoi

quan ly kh6c c6 nghia vu th6ng b6o bing vdn b6n cho HQi d6ng thdnh vi6n, Ban Ki6m
,:.

so6t v€ c6c giao dich giira C6ng ty, cdng ty con, c6ng ty kh6c do C6ng ty ndm quy6n

ki6m sodt tr6n 50% tro l6n v6n di6u 16 voi chinh d6i tugng clo ho{c vdi nhirng nguoi co

li6n quan cia d6i tugng d6 theo quy tllnh cira phdp luit. C6ng ty phai thuc hiQn c6ng b6.:
thong tin ve ciic nghi quy€t ndy theo quy dinh cua ph6p luit chri'ng kho6n v6 c6ng b6

th6ng tin.

4. Thdnh vi6n H6i d6ng thdnh vi6n kh6ng dua-c bi6u quy6t aOi vO'i giao dich mang lpi lqi ich

cho thdnh vi6n do hodc nguoi co li6n quan cua thdnh vi6n d6 theo quy dinh cria Luit
Doanh nghidp vd Di0u 16 C6ng ty.
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5. Thdnh vi6n HQi d6ng thdnh vi6n, thdnh vi€n Ban Ki6rn so6t, T6ng gi6rn d6c, ngudi qurin

lj'kh6c vd nhfr'ng nguo'i co li€n quan cila c6c d6i tuong ndy kh6ng duoc su'dung ho4c ti6t

lQ cho nguoi kh6c c6c th6ng tin n6i b9 dC thuc hi0n c6c giao dich co li6n quan.

6. Thdnh vi6n HQi d6ng thdnh vi0n, thdnh vi6n Ban Ki6rn so6t, Tong gi6rn d6c c6 tr6ch

nhiOm kh6c theo quy dlnh cta ph6p luit, Ei6u 16 C6ng ty, c6c n6i quy, quy ch6 cia C6ng

ty vd c6c quy dinh kh6c cira Ch0 so'hfr'u.

Di6u 34. Trich nhiQm vA tnigt h4i vh btii ttrud'ng

l. Thdnh vi6n H6i d6ng thdnh vi0n, thdnh vi6n Ban Ki6rn so6t, Ban T6ng gi6rn d6c vi pham

nghia vu, tr6ch nhiQrn trung thuc vd cAn trong, kh6ng hodn thdnh nghla vu cua rninh phdi

chiu tr6ch nhiQrn v6 nhfr'ng thiQt h4i do hinh vi vi pham cua minh glry ra.

2. C6ng ty b6i thuong cho nhirng ngudi d5, dang hoic c6 th6 tro thdnh mQt b6n li6n quan

trong c6c vu khi6u n4i, kiQn, khdi t6 (bao g6m c6c vu vi6c dAn su, hinh chinh vd kh6ng

phai ld c6c vu kiQn do C6ng ty ld nguoi khoi kiqn) n6u nguoi d6 da hoflc dang ld thdnh

vi6n HQi d6ng thdnh vi6n, thdnh vi€n Ban Ki6m sodt, Ban T6ng gi6m d6c, nhAn vi€n

ho4c dpi di6n duoc C6ng ty uy quydn di ho{c dang thuc hiQn nhiQm vu theo iry quy6n

cua C6ng ty, hdnh d6ng trung thuc, cdn trong vi loi ich cua C6ng ty tr€n co so tudn tht
lupt ph6p vd kh6ng c6 bing chring xdc nh6n rdng nguo'i d6 da vi pham trSch nhi6m cua

minh.

3. Chi phi b6i thuong bao g6m chi phi ph6n quy6t, c6c khoan tidn phat, c6c khorin phai

thanh to6n phdt sinh trong thtrc t€ (k6 ca phi thud lu{t su) khi giai qu,y6t nhirng vu vi€c

ndy trong khu6n t<hO tuat ph6p cho ph6p. C6ng ty co th6 mua bao hi6m cho nhirng nguoi

nny tl;i tr6nh nhirng tr6ch nhiCrn b6i thuong n6u tr6n.

Di6u 35. Chdp thu$n hgp tl6ng, giao dich cta Cdng ty v6i nhfr'ng ngud'i c6 li6n quan

l. Hqp d6ng, giao dich gifr'a C6ng ty voi c6c d6i tuong sau c16y phai du<rc Hgi d6ng thdnh
--,;vi€n, Ki6m so6t vi6n vd T6ng Gi6rn d6c xem xet quy6t dinh theo nguydn t6c da s6, moi

nguoi co mQt phitiu bi6u quytit:

a. Chrh so hiru c6ng ty vd nguoi co li6n quan cr.ra Chu so hiru c6ng ty;

b. Thdnh vi6n HQi d6ng thdnh vi6n, T6ng Gi6rn d6c vd Ki6rn so6t vi6n vd nguoi c6 li6n

quan cila nhirng d6i tuqng ndy;

c. Nguoi quan ly Chir so hfr'u c6ng ty, nguoi co thArn quyt,n b6 nhiQm nguoi quan ly

Chil so hfr'u c6ng ty vd ngudi co liOn quan c[ra nhfr'ng rl6i tuqng ndy.
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2. Nguo'i nh6n danh Cong ty ky kdt hqp d6ng phai th6ng b6o cho H6i d6ng thdnh vi6n, Ban

T6ng gi6m d6c vd Ban Kiern soit vd c6c d6i tugng co li6n quan d6i v6i hqp d6ng giao

dich d6. D6ng tho'i gri'i kem theo du thrio hgp d6ng hodc th6ng b6o nQi dung giao dich d6;

3. HQi ddng thdnh vi6n, Tong gi6rn d6c vd Ki0rn so6t vi6n phii quyt5t dinh viQc chAp thuin

hqp d6ng ho{c giao dich trong thoi han l0 (rnuoi) ngdy k€ tu'ngdy nhdn duoc th6ng b6o
.! x.theo nguyen tdc rn6i nguo'i c6 rn6t phi6u bi6u quy€t; nguoi c6 li6n quan d6n cdc b6n

kh6ng co quy6n bi6u quytlt.

4. Hqp d6ng, giao dich quy dlnh tai kho6n I Di€u ndy chi dugc ch6p thudn khi c6 dir crlc

di6u kiOn sau ddy:

a. C6c b6n k]j, kCt hqp d6ng ho[c thuc hi€n giao dich li nhirng chu th6 ph6p lj'dQc l4p,
,l

c6 quy6n, nghia vu, tii sdn vd lgi ich ri6ng biQt;

b. Gi6 su dung trong hqp d6ng ho{c giao dich ld gi6 thi trudng t4i thoi diiSm hqp d6ng

dugc ky k6t hoac giao dich ducvc thuc hi6n;

c. Chtr so hiru cong ty tudn thu dtng nghia vU quy rlinh t4i khorin 4 Di6u 77 LuQt

Doanh nghiQp.

5. Ho-p ddng, giao dich bi vd hi€u theo quy0t dinh cua Toa 5n vi xu' ly theo quy ilinh cua

ph6p lu6t n6u duoc giao k€t kh6ng dirng quy dinh tai kho:in 1,2, 3,4 Di6u ndy. Nguoi ky

kdt ho-p d6ng, giao dich vir ngrroi c6 li6n quan ld c6c bdn cua hop d6ng phrii li6n doi chiu

tr6ch nhi6m ve thi€t hai ph6t sinh vd hodn trii cho Cong ty cac khoin lcyi thu dugc tu'viQc

thuc hi6n hop d6ng, giao dich d6.

XI. QUAN TRI RUI RO

Di6u 36. Qurin tririii ro

l. HQi d6ng thdnh vi€n hodc Chir so hfru cua C6ng ty ph6i xiy dyng hQ th6ng quin tri
nri ro theo nguy6n tf,c sau:

a. H€ th6ng t6 chirc qudn tri rui ro tOi ttritiu phrii quy dinh n6i dung:

' Tr6ch nhiOrn cira Hoi tt6ng thdnh vi0n hodc Chir so hiru c6ng ty trong vi6c
quin tri rrli ro;

' Tr6ch nhiCrn cua Tong Gi6rn d6c, Ban Ki6m so6t, Ki6m to6n n6i b6 vd h6

th6ng ki0rn soit nQi b0 trong vi6c qudn tri rui ro;

' TrSch nhi6m cua 86 phAn quin tri rui ro vir c6c truong b6 phqn nghiep vu

\
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trong C6ng ty trong vi6c qu6n tri rui ro;

' Chi6n luoc quin tri rui ro 16 rdng, minh bach the hi6n qua chinh sSch rui ro
trong dii han vh trong tt'ng giai <Ioan cg th6 <tuo. c Hr;i d6ng thdnh vi6n hoic
Chri so hiru c6ng ty th6ng qua;

, K6 hoach triOn khai th6ng qua c6c chinh s6ch, quy trinh dAy dir;

. C6ng t6c quin ly ki6rn tra, rd soSt thuong xuy6n c[ra T6ng gi6rn d6c;

' Ban hdnh vd tri6n khai dAy du c6c chinh s6ch, quy trinh quin tri rui ro vd c6c

han mirc r0i ro, thi6t l6p ho4t dQng th6ng tin qudn tri rii ro phu h-q p.

b. H6 th6ng qudn tri riri ro duoc thi5t l6p phai ddrn bdo C6ng ty co kha n[ng xic
dinh rrhi ro, do lucrng rui ro, theo dbi rui ro, b6o c6o rui ro vd xu ly mQt c6ch hiQu

qui c6c rui ro trong y6u d6ng thoi dip ung day du c6c nghla vu tudn thu cua minh

tai moi thoi di6m;

c. HC th6ng quiin tri rui ro phrii duoc xdy dung d€ darn biio c6ng t6c quan tri rui ro
dugc thuc hi6n d6c l6p, kh6ch quan, trung thuc, th6ng nhit;

d. HQ th6ng qudn tri rui ro duoc thi6t lnp phai ddrn bdo cdc bQ ph0n t6c nghiQp vd b0

phdn quan tr! rui ro duoc t6 chftc t6ch bi6t vd d6c lip vdi nhau vd ngucri phu tr6ch

b0 phfln t6c nghiQp kh6ng d6ng tho'i phu tr6ch bQ phan quan tri rui ro vd

nguoc lai.

2. Quy trinh, quy chti n6i b0 vd qurin tri rui ro trong C6ng ty phai ddrn bdo cdc nguy€n

tdc sau:

a. HQ th6ng qudn tri r[ri ro trong COng ty phai dr,rgc vin hinh dua tr6n c6c quy trinh,
,Aquy ch6 nQi b0 bdng vdn bdn:

b. C6c quy trinh, quy ch6 nQi bQ phni duoc trinh bdy mQt c6ch 16 ring d6 tdt ctt citc

c6 nhin li€n quan hi€u duoc nhi6m vu vd tr6ch nhi€m cua rninh vd c6 the md ta cu

th6, chi ti6t vC quy trinh qudn tri rui ro li6n qr.ran. C6ng ty phai thuong xuy€n rd

soit vd cQp nhat lai c6c quy trinh, quy ch6 nQi bQ niy;

c. C6c quy trinh, quy ch6 nQi bQ phai d6m bao co quan quin lj'nhd nu6c, Ki6m to6n

nQi bQ, Ki€m so6t n6i b6, Ban Ki6m sodt hi6u dugc hoat d6ng qu6n tri nii ro clra

C6ng ty;

d. Quy trinh, quy chti nQi b0 vd quin tri rui ro phai co t6i thi6u c6c n6i dung theo

quy dinh phdp lu4t.
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3. C6ng ty phAi xiy dung hQ th6ng quy trinh qudn tri rui ro bao g6m c6c n6i dung: x6c

dinh rui ro, do lucrng rui ro, theo d6i rui ro, gi6rn s6t r[ri ro, vd xu ly rui ro.

4. XAy dung kC hoach dy phong:

C6ng ty phrii x6y d1rng kO hoach dr,r phong cho c6c tinh hu6ng khAn cAp xay ra nhim

ddrn bio tinh li6n tuc trong ho4t dQng kinh doanh c[ra C6ng ty;

-,i. -:T6ng gi6rn d6c chiu tr6ch nhi€m x6y dqng, rd so6t thucrng xuy6n kC ho4ch dg phong.

K6 hoach dq phong phdi duo. c H6i d6ng thdnh vi6n hodc Chir so hfru C6ng ty

thong qua.

5. Nguyen tic luu trfr'h6 so, tdi li€u

l6t ca h6 so, tiri li6u, b6o c6o, bi6n brin hop, nghi quytlt cira HQi d6ng thdnh vi6n ho{c

quy6t dinh cua Chu so hfru c6ng ty, citc b6o c6o ,C rui ro, c6c quy6t dinh cira T6ng
-lgi6m doc v2r c6c tdi liQu khic 1i6n quan d6n quiin tri rui ro phrii dugc luu trfr diy dri vi

-,
sdn sdng cung cip cho co quan qudn ly nhd nudc khi co y6u ciu. Thoi gian luu trfr

c6c tii liQu quy dinh duoc thuc hien theo quy dinh ph6p luAt.

xrr. QUYEN TRA CUU SO SACH VA HO SO CONG TY

Di6u 37. Quy6n tra cri'u s6 srlch vi h6 so

L Thdnh vi6n HQi d6ng thdnh vi6n, thdnh vi6n Ban Ki6m so6t, thdnh vi6n Ban Tdng gi6m
-a , I
doc co quy0n tra c['u s6 s6ch vd h6 so kh6c cua C6ng ty vi nhfr'ng muc dich li6n quan toi

chuc vu cua minh voi didu ki6n ciic th6ng tin ndy ph6i dugc bio m6t.

2. COng ty phai luu gii'Di6u 16 ndy vd nhirng bdn sua O6i U6 sung Eidu lQ, Gi6y chring nhin

dang ky doanh nghi€p, c6c quy ch6, cilc tdi li6u chri'ng minh quy6n so hiru tii sdn, nghi

quytit HQi d6ng thdnh vi6n, c6c b5o cilo cua HQi d6ng thdnh vi6n, c6c b6o c6o cta Ban

Ki€rn so6t, b6o cdo tdi chinh ndm, s6 s6ch kC to6n vd c6c tdi li6u kh6c theo quy dinh cta
phrip luAt tai tru sd chinh hodc rn6t noi khdc.

3. Di6u l0 C6ng ty phai dugc c6ng b6 tr6n trang th6ng tin diQn tu cua C6ng ty.

t
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xrrr. cONG NHAN vrEN vA c6xc DoAN

Oi6u lS. C6ng nhin vi0n vi c6ng tloirn

1. T6ng gi6m rt6c phai lQp kC hoach a6 Cnt s0 hfr'r-r, HQi d6ng thdnh viOn th6ng qua c6c vAn

OC tien quan d6n vi6c tuy€n dung, cho ngudi lao d6ng nghi vi6c, tidn luong, btio hi6m xd

h6i, phric l<ri, khen thuong vi ky ludt d6i v6'i nguoi lao d6ng vd ngudi di6u hdnh C6ng ty.

2. T6ng gi6rn d6c phdi l6p kC hoach d6 Hqi d6ng thdnh vi€n th6ng qua c6c v6n dC li6n quan
-i.d6n quan hQ cua C6ng ty v6i c6c t6 chi'c c6ng dodn theo c6c chuAn rnuc, th6ng 16 vd

chinh sSch quin ly t6t nh6t, nhfi'ng th6ng lQ vd chinh s6ch quy dinh tai Di6u 16 ndy, c6c
,tquy ch6 cta C6ng ty vd quy dinh ph6p lu6t hi€n hdnh.

xlv. rHAN pHor LOr NHUdn, xu'l.f r-6 vA TRicH LAp euY DU'TRU'

Di6u 39. Phin ph5i lgi nhufln

Chu so hfru quydt dinh viQc su' dung loi nhuAn sau khi cld hodn thdnh nghTa vu thu6 vd c6c

nghia vu tdi chinh kh5c theo quy dinh cua ph6p lu6t.

Di6u 40. Xfr'ly 16 trong kinh doanh

L6 nam truoc sE duoc xu ly trong nam ktl ti6p khi nam k€ ti6p do C6ng ty kinh doanh c6 ldi.

Di6u 41. Trich l$p crlc qu! theo quy tlinh

1. Hdng ndm, C6ng ty trich tu loi nhudn sau thu€ ati tap c6c qu! sau d6y:

a. Quy dU trfr b6 sung v6n Di6u lq;

b. Quy dU phong tdi chinh vd rui ro nghiOp vu;

c. Qu! khen thudng, phirc lgi;

d. C6c qu! khic theo quy dinh cta ph6p luqt.

2. T:i lQ trich l4p, gioi han trich lip vd vi6c quan ly, su dung c6c quy quy dinh tgi khoan I

Di0u ndy thu'c hiQn theo qr-ry dinh cua ph6p lugt hi0n hdnh.

XV. TAI KHOAN NGAN HANG, NANT TAI CHiNH VA CHE DQ KE TOAN

Di6u 42. Tiri khof,n ngin hhng

1. C6ng ty mo tdi khoan tai c6c ngAn hdng Vi6t Narn hodc tai c6c chi nh6nh ngin hdng nu6c

ngodi dugc ph6p ho4t dQng tai ViQt Nam.
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2. Theo su chAp thu6n tru6c cua co quan c6 thArn quy0n, trong truong hqp cin thir5t, C6ng ty

co th6 rncr tii khodn ngAn hhng o'nu6'c ngodi thco c6c quy dinh cira ph6p lu4t.

3. C6ng ty ti6n hdnh t6t ci citc kho6n thanh to6n vd giao dich kti to6n th6ng qua c6c tdi khoin

tiOn Viet Nam hodc ngoai tC tai cec ngdn hdng mir C6ng ty rnd tdi khoin.

Diiiu 43. Nrm thi chinh

L Ndm tdi chinh cta C6ng ty bit diu tu' ngdy 0l th6ng 01 vd t<tlt ttrirc vdo ngdy 3l thing 12

duo-ng lich hdng ndrn.

2. Narn tdi chinh diu ti6n cua Cong ty bit dAu tir ngdy thdnh lap vd k6t thric vdo ngdy 3l

th6ng 12 ctn ndrn d6.

Didiu 44. che dq tG tofn

l. C6ng ty su dung HQ th6ng Ktl torin Vi6t Nam (VAS) hoac hQ th6ng kti to6n dugc B0 Tdi

chinh ch6p thugn, tu6n thu c6c cn6 a9 kii to6n dirnh cho c6ng ty chring kho6n do B0 Tdi

chinh ban hdnh vd c6c vdn bdn hu6ng din kern theo. Cdng ty phai chiu su ki6m tra cua co

quan Nhd nuoc v€ vi6c thuc hien ch6 dg kC to6n - th6ng k6.

2. C6ng ty lQp s6 s6ch k6 to6n bing tiiing Viet ve luu trir h6 so, s6 s6ch kti to6n theo loai

hinh hoat dQng kinh doanh cira C6ng ty. H6 so, s6 s6ch k6 to6n phrii chinh x6c, cfp nhit,
;..

co hQ th6ng va ddy du dC co th6 chri'ng minh vd girii trinh c6c giao dich cira C6ng ty.

3. C6ng ty su'dung don vi ti€n t0 trong k6 toiln ld d6ng ViQt Nam. Trucrng hqp C6ng ty c6

c6c nghiCp vu kinh til ph6t sinh chir ytiu bing mdt loai ngoai tC thi dugc tu chon ngo4i tQ

d6 ldrn don vi ti€n t0 trong k6 to6n, chiu tr6ch nhi€rn ,6 lgu chon do truoc ph6p lu4t vd

th6ng b6o cho co quan quan ly thu€ truc ti6p.

xvr. BAo cAo rAr cHiNH, BAo cAo THUoNG NrEN vA TRAcH NHrEM

CONC BO THONG TIN

Di6u 45. B:io crlo thi chinh nim, b{n ni6n vir quf

1. C6ng ty phai lap b6o c6o tdi chinh ndm vd b6o c6o tdi chinh n[m phii duoc ki6m to5n

theo quy dinh cua ph6p luat. C6ng ty c6ng UO Uao c6o tdi chinh ndm dd duoc ki6rn toiin

thco quy dinh cta ph6p luAt vd c6ng b6 th6ng tin tr6n thi truong cht'ng kho6n vd n6p cho

c0 quan nhd nuoc co thim quyi,n.

)
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2. 86o c5o tdi chinh ndm phrii bao g6m dAy du c6c b6o c6o, phu luc, thuy6t rninh theo qr-ry

dinh ph6p luit v6 kC to6n doanh nghi0p. B5o c6o tdi chinh nirm phai phan 6nh m6t c6ch

trung thuc vi kh6ch quan tinh hinh hoat d6ng cua C6ng ty.

3. C6ng ty phdi l6p vd c6ng b6 c6c b6o crio tdi chinh biin ni6n dE soit x6t vd b6o c5o tdi

chinh quy theo quy dinh phirp luAt v6 c6ng b6 th6ng tin tr6n thi truo'ng ch[rng kho6n vd

n6p cho co quan nhd nuoc co thim quy6n.

Di6u 46. 86o c6o thud'ng ni6n

C6ng ty phai lpp vd c6ng UO gao c6o thudng ni6n thco c6c quy dinh crha ph6p ludt vd chrlng

kho6n vd thi truong chung kho6n.

xVIr. KrEM TOAN cOXc ry
Di6u 47. Ki6m to{n

1. 86o c6o tdi chinh ndm, b6o c6o ty 16 an todn tdi chinh tai ngdy 3l th6ng 12,b6o c6o tdi

chinh b6n ni6n, b6o c6o ty 16 an todn tdi chinh tai ngiy 30 th6ng 6 cira C6ng ty phai duoc

mOt t6 chuc ki6rn to6n d6c lap thuc hi6n ki€m to6n, so6t xet dirng quy dinh.

2. T6 chuc ki6m to6n dQc lap va c6c nhdn vi6n cua c6ng ty kiOm to6n d6c lip thqc hi6n vi6c

ki6m to6n cho C6ng ty phrii dr-ro-c UBCK ch6p thuAn vdr clo Chu so hiru th6ng qua.

3. Sau khi k6t thirc ndm tii chinh, Cdng ty phni chuAn bi vd gu'i b6o c6o tdi chinh ndm cho
^ ...1

cong ty kiern to6n dQc lap. C6ng ty ki€rn to6n ddc l6p ki6m tra, x6c nh6n vd dua ra j,ki6n

vO b6o c6o tdi chinh nim, l6p b6o c6o ki6m todn vd trinh b6o c6o d6 cho H6i d6ng thdnh

vi6n ctng v6i thu qudn ly trong vong 02 (hai) th6ng kC tu ngdy k6t thirc ndm tdi chinh.

XVIII. OAU CUA DOANH NGHIEP

Di6u 48. D6u cria doanh nghiQp

l. D6u bao g6m d6u duoc ldm tai co so khic dAu holc dAu duoi hinh thuc cht kj' s6 theo

quy dinh cia ph6p lu4t v6 giao dich diQn tu.

2. H6i d6ng thdnh vi6n quy6t dinh lo4i dAu, s6 luong, hinh thuc vd n6i dung dAu cua C6ng

ty, chi nh5nh, phong giao dich, vin phong dai di6n cua C6ng ty (n6u c6).

3. H6i d6ng thinh vi6n, T6ng gi6rn d6c su'dung, quan ly vir luu gifr'd6u theo quy dinh cira

ph6p luat hi6n hdnh. C6ng ty sir dung d6u trong c5c giao dich theo quy dinh cua

ph6p luat.
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xrx. TO cHU'c LAr, GrAr rHE vA pHA sAN coNc rv
Oi6u ag. T6 chri'c lqi C6ng ty

l. Cong ty thuc hi6n chia, t6ch, hop nh6t, s6p nhip, chuy6n aOi lo4i hinh C6ng ty sau khi

dugc su ph6 duyQt cua Cht so hfru C6ng ty vd ch6p thudn cua UBCK.

2. Trinh tu, thu tuc chia, t6ch, ho-p nh5t, s6p nhAp, chuy6n aOi lo4i hinh C6ng ty thgc hiQn

theo quy dinh cua Luit Doanh nghi6p, Luqt chirng kho6n vd ph6p luit li6n quan theo tung

thdi kj,.

Di6u 50. Giiii the

l. C6ng ty girii th6 ho4c ch6m drit hoat d6ng trong c6c trucrng hop sau:

a. Chi so hfru quy6t dlnh girii thi5 C6ng ty trudc thoi h4n. Trucrng hqp C6ng ty gi6i th6

tru'oc thcyi han hoat dQng phni clugc UBCK ch6p thuin;

b. UBCK thu h6i GiAy ph6p thinh lap vd ho4t dQng ho{c bi Toa 6n tuy6n b6 giai the.

2. COng ty chi dugc gitii th6 khi brio ddm thanh torln htit c6c khodn ng vd nghia vu tdi siin

kh6c. Trucrng hqp m6t kha ndng thanh to6n, C6ng ty phrii thr,rc hiQn giai th€ theo quy ilinh

cta Luit ph6 sdn vd c6c vin bdn hu6ng d6n thi hdnh.

3. Trinh tu, thu tuc, h6 so girii th6, thu tuc thanh ly tdi srin C6ng ty thuc hiQn theo quy dinh

cua Ludt Doanh nghi6p, Lugt Chring kho6n vd c6c vdn bdn hucrng din thi hdnh.

Di6u 51. Phi sin

ViQc ph6 s6n Cdng ty duoc thgc hiQn theo quy dinh cua ph6p ludt v,5 phrl sin doi voi c6c\
doanh nghiQp hoat d6ng trong linh vuc tdi chinh, ngdn hdng. .I

xx. GIA I euYEr rRANH cHAP Net Be ill
//

Di6u 52. Girii quy6t tranh ch6p ndi bQ

l. C6c b6n li€n quan c6 ging giai quytit c6c tranh ch6p, khi6u nai c6 li6n quan t6i c6ng vi6c

cira C6ng ty hay b6t cu quydn ho{c nghia vu nio kh6c do Lu4t Chring kho6n, Ludt Doanh

nghiQp hay c6c quy dlnh ph6p lu4t kh6c quy dinh, giira cic cbn bQ quin ly, nguoi lao

dQng vni nhau vdl hodc voi C6ng ty th6ng qua thuong lugng vd hoa giii. Tru tru<rng hgp

tranh ch6p li6n quan toi HOi d6ng thdnh vi6n hodc Cht tfch H6i d6ng thdnh vi6n, Chil

tich Hoi dong thdnh vi6n chu tri vi6c girii quyet tranh chdp vd y6u ciu tung b6n trinh bdy

c6c th6ng tin li€n quan den tranh ch6p trong vong 30 ngiy ldm vi6c k6 tu ngdy tranh ch6p

phdt sinh. Truong hop tranh chAp li6n quan toi HQi d6ng thdnh vi€n hay Chri tich HQi
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ddng thdnh vi6n, b6t cu b6n nho cfrng c6 thi5 y6u cAu Trung tAm Trgng tdi Qu6c t6 Viet

Nam (VIAC) chi dinh 0l (mQt) chuy6n gia dQc lip ldm trung gian hoa giii cho qu5 trinh

gi6i quy6t tranh ch6p.

2. Truong hqp kh6ng d4t duoc quytSt dinh hoa gidi trong vong 06 (s6u) tuAn tu khi bit dAu

qu6 trinh hoa gi6i hodc n6u quy6t dinh cila trung gian hoa girii khdng duoc c6c b€n ch6p

nhdn, m6t b€n c6 th6 dua tranh chAp d6 ra Trgng tdi ho4c Toa 6n.

3. C6c bOn tu chiu chi phi co li6n quan t6i thu tuc thuong luong vdr hoa gi6i. ViQc thanh to6n

c6c chi phi cira Toa dn duoc thuc hi6n theo ph6n quy6t c[ra Toa 6n.

XXI. SUA DOI VA BO SUNG DIEU LE

Di6u 53. 86 sung vh sri'a O6i oi6u IQ

1. Vi6c sua AOi, UO sung Didu lQ ndy phrii dugc Chu so hiru xern xet quy6t dinh.

2. Trong trucrng hqp c6 nhirng quy dinh cua ph6p luit co li6n quan d6n ho4t d6ng cria C6ng

ty chua duqc de, cAp trong brin DiAu lQ ndy hodc co nhirng quy dinh ph6p luAt m6i kh6c
-.:voi nhirng di6u khoin trong ban Di6u le ndy thi nhirng quy dinh cua ph6p lu4t do rluong

nhi6n duoc 6p dgng dC di6u chinh ho4t dQng cua C6ng ty.

XXII. HIEU LUC CUA DIEU LE

Di6u 54. Ngiy hiQu lyc

l. Bdn Di6u lQ ndy g6m 22 Muc, 54 Di6u, dugc Chu so h['u C6ng ty TNHH chirng kho6n

ACB thdng qua ngdy d6. th6ng O5 narn 2026 vd giao cho Chu tich HQi ddng thdnh vi6n

C6ng ty TNHH chri'ng kho6n ACB ban hdnh. BAn Dieu lq ndy duoc Cht tlch HOi tl6ng

thdnh vi€n C6ng ty TNHH chung kho6n ACB ban hdnh ngdy d6. th6ng 40. ndm2026.

2. DiCu l0 ndy dugc lap thdnh 0  (b6n) bin, c6 giri tri nhu nhau vd phii duoc luu giir t4i try

so chinh cua C6ng ty.

3. Di6u lq ndy ld duy nhAt vd chinh thuc cira C6ng ty.

4. C6c bin sao hodc trich luc Di6u lq C6ng ty phni c<i chir ky cua Chu tich HQi d6ng thdnh

vi€n hodc it nh6t ll2 t6ng s6 thirnh

5. Di6u le ndy co hieu lyc k6 tu ngdy

vi6n HQi

hdnlt

C

thdnh vi6n rn6'i co gi6 tri

n6u tren.

DONG THANH vrENIA_
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INTRODUCTION
This Charter was approved in accordance with the Resolution of the Board of Directors of
ACB No. 22051TCQD-HDQT.26 dated May 26,2026 and adopted in accordance with the

Decision of thc Chainnan of the Board of Mernbers of ACBS No. 104.1/QD-ACBS.26 dated

October 26,2026.

I. DEFINITIONS OF TERMS IN THE CHARTER

Article l. Explanation of terms

I . Except as otherwisc provided by the terms or context of this Charter, the following tenns

shall be construed as follows:

- "Company" means ACB Securities Cornpany;

- "Owner" rneans Asia Commercial Joint Stock Bank established under the

Establishrnent and Operation License No. 0032A{H-GP dated April24, 1993 of the

Governor of the State Bank of Vietnam renewed by License No. 91/GP-NHNN dated

September 19, 2018 and amending and supplementing documents; granted the

Enterprise Registration Certificate No. 0301452948 issued for the first time by the

Department of Planning and Investment of Ho Chi Minh City on May 19, 1993 and the

subsequent changes of the enterprise registration certificates;

- "Charter Capital" means the total value of capital contributed by the Company's Owner

and recorded in the Company's Charter;

- "Law on Securities" means the Law on Securities No. 5412019/QH14 passed by the

National Asserlbly of the Socialist Republic of Vietnam on November26,2019;

- "Law on Enterprises" means the Law on Enterprises No. 59l2020lQHl4 passed by the

National Assenrbly of the Socialist Republic of Vietnam on June 17 , 2020:

- "Terms" means a Term of these Charter;

- "Establishrnent Date" means the date on which the Company is granted the

Establishrnent and Operation License for the first time;

- "Executives of the Company" are President & CEO and Executive Vice President;

- "Managcrs of thc Company" means Conrpany managers including the Chairman of the

Board of Mernbers, members of the Board of Mernbers, tnembers of the Executive

Board and individuals holding other rnanagerial positions as prescribed in the

Company's Chartcr;

l
't
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- "Related Persons" means an individual or organization specified in Clause 46, Article
4 of the Law on Securities;

- "Vietnam" means the Socialist Republic of Vietnarn;

- "SSC" means the State Securities Cornmission of Vietnarn.

2. In this Charte, references to any terms or documents shall include amendments,

supplements or substitutes.

3. Headings (chapters, articles of the Charter) are included to facilitate the understanding of
the content and not affect the content of the Charter.

4. Words or terms that have been defined in the Law on Entcrprises, the Law on Securities

shall have the same meaning in this Charter if they do not contradict the subject or context.

II. NAME, FORM, HEAD OFFICE, BRANCH, REPRESENTATIVE OFFICE,
BUSINESS LOCATION, DURATION OF OPERATION AND LEGAL

REPRESENTATIVE OF THE COMPANY

Article 2. Name, legal form, head office, organizational structure and duration of
operation of the Company

l. Company Name: CONG TY TNHH CHLING KHOAN ACB

a. Full name in Vietnamese: CONG TY TNHH CHLING KHOAN ACB;

b. English name: ACB Securities Company;

c. Trading name: ACB Securities Company;

d. Abbreviation: ACBS.

2. Legal form of the Company:

A single-member limited liability company is granted a license to establish and operate in
accordance with the provisions of the Securities Law, has legal status, and is in accordance

with the current law of Vietnarn.

License for establishment and operation of securities business No. 06/GpHDKD issued by
the SSC on June 29,2000 and amended and supprernented licenses.

3. Headquarter:

a. Head Office Address: 3rd Floor, L6man Luxury Building, No. I l7 Nguyen Dinh Chieu,
Vo Thi Sau Ward, District 3, Ho Chi Minh City.

b. Phone: (028) 7300 7000 Fax: (028) 1300 3751

5
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c. Websitc Addrcss: ll!11,, ,,vrvw.acbs . colll. v ll

4. Operation network:

a. The Cornpany lnay establish and close branches, transaction offices and representative

offices to irnplernent the Company's operational objectives, in accordance with the

decision of thc Board of Members after being approved by the SSC;

b. Branches, transaction offices, representative offices are units of the Company and the

Cornpany must take full responsibility for the operation of its branches, transaction

offi ces, and representative offices;

c. The Cornpany only operates securities business and provides securities services at

locations where its head office, branches and transaction offices are located approved

by the SSC;

d. The name of the branch, transaction office or representative office must bear the name

of the Company accompanied by the phrase branch, transaction office, representative

office and its own name to distinguish it.

5. Duration of operation:

The Company's terrn of operation shall start from the Date of Establishment and be

extended indefinitely, except for the case of early termination of operation as prescribed in

this Charter.

Article 3. Legal representative

l. The Cornpany has 0l (one) legal representative. The legal representative of the Cornpany

is the Chairman of the Board of Mernbers.

2. The legal representative of the Company is an individual who represents the Company in

exercising the rights and obligations arising from the Company's transactions, representing

the Company as a plaintiff, defendant, person with related interests and obligations before

the Arbitration, the Courl and other rights and obligations as prescribed by law.

3. The legal rcpresentative of the Company has the following rights and responsibilities:

a. Powers:

- Represcnting thc Cornpany to sign contracts, agreements, and perform transactions for

the benefit of the Cornpany;

- Decidirlg on issues in the organization and administration of business activities,

organization of personncl. management and use of accounts and seals of the Company;

,l
c
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- Other rights are provided for by the Owner.

b. Responsibilities:

- Perform the assigned rights and obligations in an honest, prudent and best manner to

ensure the legitimate intercsts of the Company;

- Be loyal to the interests of the Company; do not abuse your position and use

information, know-how, business opportunities and other assets of the Company for
self-interest or serve the interests of other organizations and individuals;

- Promptly, fully and accurately notify the Company of the enterprise in which he/she or

his/her Related Persons own or have shares or contributcd capital in accordance with

the provisions of the Law on Enterprises.

4. The legal representative of the Cornpany shall be personally responsible for damages to the

Company due to the breach of one of the obligations specified in Clause 3 of this Article.

5. In case the legal representative leaves Vietnam, he or she must autho rize in writing another

individual residing in Vietnarn to exercise the rights and obligations of the legal

representative. In this case, the legal representative shall still be responsible for the exercise

of the authorized rights and obligations.

6. Upon the expiration of the authorizationperiod under Clause 5 of this Article, if the legal

representative of the Company has not returned to Vietnam and has no other authorization,

the authorized person shall continue to exercise the rights and obligations of the legal

representative of the Company within the scope of authorization until the legal

representative of the Company returns to work at the Company or until the Owner/ Board

of Members decides to appoint another person to act as the legal representative of the

Company.

7. In case the legal representative is absent from Vietnam for more than 30 days without
authorizing another person to exercise the rights and duties of the legal representative or is

dead, missing, being examined for penal liability, being temporarily detained, serving a
prison sentence, serving administrative handling measures at a compulsory detoxification
facility, compulsory education institution, restricted or losing his/her civil act capacity,
having difficulties in cognition, controlling behavior, being banned by the couft from
holding certain posts, practicing certain professions or doing certain jobs, the Board of
Members/ Owner of the Company shall appoint another person to act as the Company's
legal representative.
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8. In some spccial cascs, the lcgal representative shall be appointed by a competent court in

the course of procecdings at the Court.

III. COMPANY'S OBJECTIVESO SCOPE OF BUSINESS AND PRINCIPLES OF

OPERATION

Article 4. Scope of business activities

L The Company's busincss operations are:

a. Securitiesbrokerage;

b. Proprietary trading of securities;

c. Underwriting the issuance of securities;

d. Securities investmentconsulting.

2. In addition to securities trading operations specified in Clause I of this Article, the Company

is provided with the tbllowing services:

a. Derivative securities trading;

b. Providing clearing and settlement services for derivative securities transactions;

c. Issuing covered warrants and performing all operations related to covered warrants on

the basis of compliance with the provisions of law and approval of the SSC, including

but not lirnited to covered warrant offering and listing operations; market making for

covered warrants; trading for the purpose of hedging risks for covered warrants;

brokerage and consulting on covered warrant investment.

d. Securities depository services, financial consultancy, entrustment of management of

securities trading accounts of individual investors and other securities trading operations

and financial services in accordance with the provisions of law from time to time.

3. The Company may supplement or withdraw one or several business operations specified in

Clause l, Points a and b of Clause 2 under this Article after being approved by the SSC.

4. For the opcration of offering and trading covered warrants:

a. Covercd warrant holders who are partially secured creditors of the Company have the

rights specified in each issuance on the basis of compliance with the provisions of law,

including the rights to receive payment in cash or transfer underlying securities,

transfer, donate, inheritance, pledge, mortgage and other rights as prescribed by law,

b. policics foroffering covered warrants and the total value of covered warrants allowed

to be offcred or the percentage of covered warrant value allowed to be offered in each
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tranche shall comply with the provisions of law;

c. The plan to ensure payment and the Company's obligations to covered warrant holders

in case the Company becomes insolvent, consolidates, merges, dissolves, or goes

bankrupt in accordance with the provisions of law.

Article 5. Operational objectives

The Company's operational objectives are:

1. Always improve and improve service quality to maintain client trust to contribute to

building a healthy and sustainable financial rnarket.

2. Becoming one of the leading securities companies in thc Vietnamese market.

3. Effectively use capital sources fbr investment and business activities with the goal of
obtaining maximum legal profits; create stable jobs for employees; fulfill tax obligations

and other financial obligations as prescribed by law.

Article 6. Operating principles

l. Principles of govemance and administration of the Company:

a. Comply with the provisions of the Law on Secr"rrities, the Law on Enterprises, the

Company's Charter and other provisions of law related to corporate governance;

b. Clearly delineate responsibilities between the Board of Mernbers, the Owner, the

Supervisory Board and the Executive Board in accordance with the Law on Securities,

the Law on Enterprises and other relevant provisions of law;

c. Establishing an internal control system, risk rnanagement and supervision, preventing

conflicts of interest within the Company and in transactions with Related Persons;

d. Ensure that employees working in the professional department must have securities

practice certificates in accordance with the provisions of the law on securities and

securities market.

2. Principles of professional activities:

a. Carrying out business activities in a fair and honest rnanner, not infringing on the assets,

other legitirnate rights and interests of clients. hnplcrnenting separate management of
each client's assets, separating clients'assets frorn the Company's assets;

b. Promulgating operational procedures for operations, internal control and risk
management processes, code of practice ethics in accordance with the Company's
business operations;

9
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c. Ensure hurnan resources, capital and facilities necessary to serve securities business

activities, cornply with the provisions of law;

d. Sign contracts with clients when providing services to clients; provide full and truthful

infonnation to cl ients:

e. Separation of working offices, personnel, data systems, and reports between

professional departrncnts to ensure the avoidance of conflicts of interest between the

Cornpany and clients, between clients. The Company must notify clients in advance

about conflicts of interest that may arise between the Company, practitioners and

clients;

f. Arrange securities practitioners in accordance with business operations. Holders of
securities practice certificates may only work in 01 (one) securities business department

at a time;

g. Price forecasts or trading recommendations related to a particular security in the media

must clearly state the basis of analysis and the source of information cited;

h. Unless otherwise provided for by law, the Company, when providing services to

clients, is not allowed to directly or indirectly perform the following acts:

I Deciding to invest in securities on behalf of clients;

I Agreements with clients to share profits or losses;

r Advertising, claiming that the content, effectiveness, or methods of its securities

analysis are of higher value than those of other securities companies;

. Providing false inforrnation to lure or invite clients to buy and sell a certain type of

securities;

. Providing false, fraudulent, or misleading information to clients;

. Other acts contrary to the provisions of law.

i. lmplement the regime of accounting, auditing, statistics and financial obligations in

accordancc with law;

j. Disclose inforrnation and report in a timely, complete and accurate manner in

accordance with law;

k. Building infonnation technology systems and backup databases to ensure safe and

continuous operation;

l. Supervise securities transactions in accordance with regulations of the Minister of
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Finance;

rn. The Company must set up a dedicated department responsible for communicating with
clients and resolving client questions and cornplaints;

n. Perform other obligations as prescribed by the sccurities law and relevant laws.

IV. CHARTER CAPITAL

Article 7. Charter Capital

On the date of adoption of this Charter, the charter capital of the Company is
VND I 3,000,000,000,000 (Thirteen trillion Vietnamese Dongs).

V. ORGANIZATIONAL STRUCTURE, GOVERNANCE, AND SUPERVISORY

Article 8. Organizational structure, administration and supervisory

The organizational structure of management, administration and supervisory of the Company

includes:

l. The Board of Members.

2. The President & Chief Executive Officer (the President &CEO).

3. The Supervisory Board.

VI. OWNER

Article 9. Information about the Owner

l. Owner's Name: Asia Comrnercial Joint Stock Bank.

2. Operation License No. 0032,4rtrH-GP issued by the State Bank on April 24. 1993 was

renewed by License No. 9lIGP-NHNN dated Septernber 19,201 8 and subsequent amended

and supplemented licenses.

3. The Enterprise Registration Certificate No. 030 1452948 was issued by the Department of
Planning and Investment of Ho Chi Minh City. Ho Chi Minh City was issued for the first
time on May 19, 1993 and the business registration certificates were changed later.

4. Head office address: No. 442, Nguyen Thi Minh Khai Street, Ward 5, District 3, Ho Chi
Minh City.

5. Basic characteristics: being an enterprise operating in the banking sector.

Article 10. Rights of the Owner

1. To decide on the contents of the Company's Charter, amend and supplernent the Company's
Charter.
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2. To decide on the Company's development strategy and annual business plan.

3. To decide on the organizational structure of the Company's management, to appoint,

relieve and remove the Cornpany's tnanagerial titles and Supervisor.

4. To decide on investment projects with a value equal to or greater than 50o/o (fifty percent)

of the total value of assets recorded in the Company's latest financial statements.

5. To decide on market development, marketing and technology solutions.

6. To pass contracts on borrowing, lending, sale of assets and other contracts stipulated by

the Cornpany's Charter, with a value of 50'h (fifty percent) of the total value of assets

recorded in the Company's latest financial staternents.

7. To pass the Company's financial statements.

8. To make decision to increase the Charter Capital; transfer part or all of the Charter Capital

to other organizations and individuals; to make decision on bond issuance.

9. To decide to establish a subsidiary or contribute capital to another company.

10. To organize the supervision and evaluation of the Company's business activities.

I 1. To decide on the use of profits after the fulfillment of the Company's tax and other financial

obligations.

12. To decide on reorganization, dissolution and request for bankruptcy of the Company.

13. To recover the entire value of the Company's assets after the Company completes its

dissolution or bankruptcy.

14. To approve an independent audit organization to audit the Company's operations in

accordance with the regulations of the SSC.

15. To appoint, relieve and remove the Chairman, Vice Chairman, members of the Board of

Members, the President & CEO and other titles as prescribed by the Owner;

16. Other rights as prescribed by law and this Charter.

Article I l. Obligations of the Owner

L To contribute capital in full and on time as cornmitted.

2. To cornply with the Company's Charter and the provisions of the law.

3. The Owner's assets and the Company's assets must be identified and separated-

4. To comply with the provisions of the law on contracts and other relevant provisions of law

in the purchase, sale, borrowing, lending, lease, lease and other transactions between the

;
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Owner and the Cornpany.

5. The Owner of the Company is only entitled to withdraw capital by transferring part or all
of the Charter Capital to another organization or individr-ral; in case of withdrawing part or
all of the contributed capital frorn the Cornpany in other fonns, the Owner and related

individuals and organizations must be jointly responsiblc for debts and other properly
obligations of the Company.

6. The Owner may not withdraw profits whcn the Cornpany fails to fully pay the debts and

other property obligations due.

7. To perform other obligations as prescribed by law and this Charter.

VII. BOARD OF MEMBERS

Article 12. Composition and term of office of the Board of Members

l. The Board of Members consists of 03 (three) to 07 (seven) members appointed and

dismissed by the Owner for a term of 05 (five) years.

2. The new appointment or re-appointment of members of the Board of Members must be

disclosed in accordance with the law on information disclosure on the securities market.

Article 13. Rights and obligations of the Board of Members

1. The Board of Members on behalf of the Owner shall exercise the rights and obligations of
the Owner; perform the rights and obligations of the Company on behalf of the Company,

except for the rights and obligations of the President & CEO; take responsibility before

law and the Owner for the performance of the rights and obligations assigned in accordance

with the provisions of the Company's Charter, the Enterprise Law and relevant laws.

2. Rights and obligations of the Board of Members:

a. The Board of Mernbers on behalf of the Owner shall exercise the rights and perform
the obligations of the Owner specified in Articles l0 and I I of the Charter, except for
the following contents:

i) Decide on the Company's developrnent strategy and annual business plan;

ii) Decision on amendments and supplernents to thc Cornpany's Charter;

iii) Decision to increase the Charter Capital, transfer part or all of the Charter Capital
to other organizations and individuals;

ir) Approval of contracts on borrowing, lending, salc of assets and other contracts
prescribed by the Company's Charter with a value cqual to or greater than 50yo
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(fifty percent) of the total value of assets recorded in the Company's latest

financial statements;

v) Decidc on the organizational structure of the Company;

vi) Decidc on the establishrnent of subsidiaries or contribute capital to other

conrpanies:

vii) Decide on reorganization, dissolution and request for bankruptcy of the

Cornpany.

b. The Board of Membcrs on behalf of the Company to exercise the Company's rights

specified in this Article; take responsibility before law and the Owner for the

perfonnance of assigned rights and obligations in accordance with the Company's

Charter and relevant laws;

c. Establish a standard process on procedures, order of convening and voting at meetings

of the Board of Mernbers; develop processes and procedures for coordination of
activities between the Board of Mernbers and the Controller and the Executive Board;

develop a nrechanism for evaluating the operation, commendation and discipline of the

Executive Board and other managers for approval by the Owner;

d. Establish depar-tments or appoint persons to carry out internal audit and risk control in

order to prescribe policies and strategies for risk management in the Company's

operations and examine and evaluate the suitability and effectiveness of the risk

management system established in the Company;

e. Other rights and obligations shall be prescribed by the Owner in accordance with law.

Article 14. Criteria for members of the Board of Members

l. Having full civil act capacity, not being prohibited from establishing and managing

enterprises in Vietnam according to the provisions of the Law on Enterprises.

2. Having prof'essional qualifications and practical experience in business administration or

in the field of sccurities.

3. A member of the Board of Members of a company must not be a member of the board of

directors, a mcmber of the board of members, or a General Director (Director) of another

securities company.

Article 15. Remuneration, bonuses and other benefits of members of the Board of

Members

l. Members of the Board of Members are entitled to salaries, remuneration, bonuses and other
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benefits according to the Company's business results and efficiency.

2. The Owner shall decide on the salary, remuneration, bonus and other benefits of members

of the Board of Members.

3. Salaries, remuneration, bonuses and other benefits of the Board of Members shall be

included in business expenses in accordance with thc law on corporate income tax and

relevant laws and must be expressed as a separate item in thc Company's annual financial

statements.

Article 16. Chairman of the Board of Members

1. The Owner appoints a person from the Board of Mernbcrs as the Chainnan of the Board of
Members.

2. The term of office of the Chairman of the Board of Members is: 05 (five) years. The

Chairman of the Board of Members may be re-appointed fbr an unlirnited number of terms.

3. Rights and obligations of the Chainnan of the Board of Members:

a. Prepare programs and plans for activities of the Board of Members;

b. Prepare programs, contents and documents of meetings of the Board of Members or to

collect opinions of members;

c. Convene, preside over and preside over meetings of the Board of Members or organize

the collection of members' opinions;

d. Supervise or organize the supervision of the irnplernentation of resolutions and

decisions of the Board of Members;

e. Sign resolutions and decisions of the Board of Mernbers on behalf of the Board of
Members;

f. Perform tasks falling under the competence of the Board of Members when it is

impossible to organize a meeting of the Board of Mernbers due to work requirernents

and report it to the Board of Members at the nearest meeting thereafter. The Chairman

of the Board of Members shall take personal rcsponsibility for his/her decisions;

g. Other rights and obligations as prescribed by the Company's Chartcr and the provisions
of law.

4. In case the Chairman of thc Board of Members is absent or unable to exercise his/her rights
and obligations, it must authorizein writing a member to excrcise the rights and perform
the obligations of the Chairrnan of the Board of Membcrs according to the rules specified
in Clause 5 of this Article. In case no authorized membcr or the Chairrnan of the Board of
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Members dics, gocs missing, is temporarily detained, is serving a prison sentence, is

serving adrninistrative handling measures at a compulsory detoxification facility,

compulsory education institution, escapes frorn his/her place of residence, is restricted or

loses her civil act capacity, has difficulties in cognition, behavior control, is banned by the

court from holding certain posts, practicing certain professions or doing certain jobs, one

of the members of the Board of Members shall convene a meeting of the remaining

members to clect 0l (one) person among the mernbers to temporarily perform the rights

and perfonn the obligations of the Chairman of the Board of Members on the principle that

the majority of the rcrnaining members approve until a new decision of the Owner is issued.

Rules of thc Chainnan of the Board of Mernbers authorizing members of the Board of
Members to exercise their rights and obligations:

a. The authorization shall be made in writing or by fax or email clearly showing the full

name of the authorized person; contents and duration of authorization;

b. The authorized person shall be responsible in case of implementation of contents

beyond the scope of authorization;

c. The Chairman of the Board of Members shall be responsible for the exercise of the

delegated rights and obligations;

d. The authorized person is not allowed to re-authorize.

Responsibilities of the Chainnan of the Board of Mernbers:

a. Cornply with the law, the Company's Charter, the Owner's decision in exercising the

assigned rights and obligations;

b. Perforrn the assigned rights and obligations in an honest, prudent and best manner to

ensure the maximurn legitirnate interests of the Company and the Owner;

c. Be loyal to the interests of the Company and its Owners; do not use the Company's

infomration, know-how, business opportunities, abuse the Company's position,

position and assets for self-interest or serve the interests of other organizations and

individuals;

d. Promptly, fully and accurately notify the Company of the enterprises in which they

own or have dominant shares or contributed capital and enterprises in which their

Related Persons own, jointly own or separatcly own dominant shares or contributed

capital; this loticc shall be posted at the head office and branches of the Company;

e. The Chaipnan of the Board of Members is not allowed to increase salary or pay bonuses

when thc Company fails to fully pay due debts;

6
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f. Other responsibilities as prescribed by law.

7. The Chairman of the Board of Members must perfonn the responsibilities of the Chairman

of the Board of Mernbers as prescribed in Article 7l of the Law on Enterprises.

Article 17. Meetings of the Board of Members

l. Number, time, method of organization and location of the mccting:

a. The Board of Mernbers shall hold a meeting at least 0l (one) tirne in 01 (onc) year. If
necessary, it shall hold a meeting 0l (one) time per qLlartcr.

b. The meeting of the Board of Mer-nbers must bc held at thc head office of the Company

or other location as announced by the Chairrnan of the Board of Members.

2. Convening a meeting of the Board of Members:

a. The Board of Mernbers may convene a meeting at the request of the Chairman of the

Board of Mernbers or members of the Board of Members. ln case the Chairman of the

Board of Members fails to convene a meeting of the Board of Members at the request

of the members or groups of members within l5 (fifteen) days from the date of receipt

of the request, such members or groups of members shall convene a meeting of the

Board of Members. Reasonable expenses for convening and conducting meetings of
the Board of Members shall be refunded by the Con-rpany.

b. The Chairrnan of the Board of Mernbers or the convener of the rneeting shall prepare

the prograrn and contents of docurnents, convene. preside over and preside over the

meeting of the Board of Members. Mernbers may propose supplernents to the agenda

of the meeting in writing. The petition must contain the principal contents as prescribed

by current law.

The Chairman of the Board of Members or the convener of the meeting must approve

the proposal and supplement the agenda of the meeting of the Board of Members if the

proposal has sufficient contents as prescribed and is sent to the head office of the

Company at least 0l (one) working day before the mccting date of the Board of
Members. In case the proposal is submitted immediately betbre the start of the meeting,

the proposal shall be approved if the majority of members attending the meeting
approve.

The notice of invitation to a mceting of the Boarc'l of Mcrnbers rrray be by invitation,
telephone, fax, telex or other electronic means and sent directly to each member of the
Board of Members. The contents of the notice of invitation to the meeting must clearly
specify the time, place and agenda of the meeting.
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The mcctirrg agenda and docurnents must be sent to the Company's members before the

rneeting. Documents used in the meeting related to the decision on amendments and

supplements to the Company's Charter, approval of the Company's development

orientation, approval of annual financial statements, reorganization or dissolution of
the Cornpany must be sent to members at least 07 (seven) working days before the

meeting date. The deadline for sending other documents is 03 (three) days before the

rneeting datc.

c. In case a member of the Board of Members requests a meeting of the Board of
Members, the request for convening a meeting of the Board of Members must be in

writing, email, tclephone, fax, telex and contain all the following principal contents:

- Full narne, contact address, nationality, number of citizen identity card, identity

card. passporl or other lawful personal identification;

- Reasons for requesting the convening of meetings of the Board of Members and

issues to be resolved;

- Expected meeting agenda;

- The full nalre, signature of each requesting member or their authorized

reprcsentative.

d. In case the request for convening a meeting of the Board of Members does not contain

sufficient contents as prescribed at Point c, Clause 2 of this Article, the Chairman of

the Board of Mernbers must notify in writing the non-convening of the meeting of the

Board of Mernbers and groups of relevant members within 07 (seven) working days

from the date of receipt of the request. In other cases, the Chairman of the Board of

Members lnLlst convene a rneeting of the Board of Mernbers within 15 (fifteen) days

frorn the date of receipt of the request.

In case the Chainnan of the Board of Members fails to convene a meeting of the Board

of Melrbers as prescribed at Point d, Clause 2 of this Article, he/she shall take personal

responsibility bcfore law for damage caused to the Cornpany and related members.

Article 18. Conditions for meetings and procedures for conducting meetings of the Board

of Members

l. A rneeting of the Board of Members shall be held when at least 2/3 (two-thirds) of the total

number of members attend'

Z. The rnode of conducting a meeting of the Board of Members shall comply with the

regulations of the Board of Members.

:
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Article 19. Approval of resolutions and decisions of the Board of Members

1. The Board of Members shall approve decisions under its jurisdiction in the fonn of direct

voting at meetings, collecting opinions in writing or thror-rgh online conferences, electronic

voting or other elcctronic foms.

2. Approval of resolutions and dccisions of the Board of Members: Each membcr has one

vote of the same validity. A resolution or decision of thc Board of Members shall be

adopted when more than 50% of the members attending the rneeting approve it. In case of
collecting written opinions, it must be approved in writing by the rnajority of mcmbers of
the Board of Menibers who have voting opinions (excluding mcmbcrs who have the right

to vote but do not participate in voting in writing), and the total nurnber of members who

have written opinions must be at least 213 of the total number of members of the Board of
Members.

3. Members are considered to attend and vote at meetings of the Board of Members in the

following cases:

a. Attending and voting directly at the meeting;

b. Authorize another person to attend and vote at the n-reeting;

c. Attend and vote through online conferences, electronic voting or other electronic

forms;

d. Send the ballot to the meeting via mail, fax, email.

4. Resolutions and decisions of the Board of Mernbers shall be adopted in the form of
collecting opinions in writing when more than 50o/o of the members of the Board of
Members approve them. Procedures for approving resolutions of the Board of Members in
the fonn of collecting written opinions are as follows:

a. The Chairman of the Board of Members shall decide on the collection of opinions of
members of the Board of Members in writing for approval and decision on matters
falling under its competence;

b. The Chairman of the Board of Members shall organize the drafting and send reports
and reports on the contents to be decided and draft resolutions to members of the Board
of Members;

U. Members give their opinions by confinning thcir signaturcs corrcsponding to the iterns
agreeing with the content of thc opinion poll/ disagrecing with the content of the
opinion poll / having no opinion on the content of the opinion poll. In case the members
sign the confirmation without clearly stating whethcr they agree or disagree, it will be
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understood that the member agrees with the content of the opinion poll.

5. Resolutions of the Board of Members shall have legal validity from the date of adoption or

from the effective date specified in the resolution.

Article 20. Minutes of meetings of the Board of Members

I . Meetings of the Board of Mernbers must be recorded and may be recorded or recorded and

archived in other electronic fonns.

2. The rninutes of the rneeting of the Board of Members must be approved immediately before

the end of the meeting. The minutes must include the main contents as prescribed by the

Law on Enterprises.

3. In case the Chainnan or the person taking the rninutes refuses to sign the minutes of the

meeting, this rninutes shall take effect if they are signed by all other members of the Board

of Members attending the meeting and contain all the contents in accordance with the

provisions of the Law on Enterprises. The minutes of the meeting clearly state the refusal

of the Chairman or the person taking the minutes of the meeting. The person signing the

minutes of the rneeting shall be jointly responsible for the accuracy and truthfulness of the

contents of the minutes of the rneeting of the Board of Members.

Article 21. Internal Audit Department

l. The Internal Audit Departrnent performs its functions on the principles of independence,

honesty, objectivity and confidentiality. The specific functions and tasks of the Internal

Audit Departrnent are as follows:

a. Independently assess the confonnity and compliance with laws, the Charter and

. decisions of the Board of Members;

b. Inspect, review and evaluate the adequacy, efficiency and effectiveness of the internal

control system under the Executive Board in order to improve this system;

c. Assess the compliance of business operations with internal policies and procedures;

d. Advisc on the establishment of internal policies and procedures;

e. Assessing compliance with legal regulations, controlling measures to ensure asset

safety;

f. Internal control assessment through financial information and through business

processcs;

g. Evaluatc thc process of identifying, assessing and managing business risks,

I
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h. Evaluate the effectiveness of activities;

i. Assess compliance with contractual commitments;

j. Implernent control of infonnation technology systems,

k. Investigate violations within the Cornpany;

l. Perform internal audits of the Company and its subsidiaries;

m. Inspect and evaluate specific activities at the request of the Board of Members, the

Chairman of the Board of Members, the Supervisory Board and the Owner.

Reports on the results of inspcction, consideration and evaluation of the Internal Audit
related to the above-mentioned contents must be sent simultaneously to the Supervisory
Board as soon as they are sent to the Board of Members.

2. Personnel requirements of the Internal Audit Department:

a. Not being a person who has been sanctioned with a fine or more for violations in the

field of securities, banking or insurance within the last 05 (five) years up to the year of
appointment;

b. The Head of the Internal Audit Department must be a person with professional

qualifications in law, accounting and auditing; have sufficient experience, prestige and

competence to effectively perform the assigned tasks;

c. Not being a person related to the heads of prof'essional departrnents, professional

performers, President & CEO, Executive Vice Presidents, Branch Directors in the

Company;

d. Having certificates of basic issues on securities and securities market and certificates

of law on securities and securities market or securities practice certificates;

e. Not concurrently holding other jobs in the Company.

VIII. EXECUTIVE BOARD

Article 22. Organization of the management apparatus

The Company's management system must ensure that the management apparatus is responsible

to the Owner, the Board of Members and is subject to the supervision and direction of the
Board of Members in the daily busincss of the Cornpany. Thc Cornpany has a president &
CEO, Executive Vicc Presidents, and Chief Accountant. Thc appointrnent, dismissal and

dismissal of the above-mentioned positions rnust be approved by rcsolutions or decisions of
the Owner or the Board of Membcrs.
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Article 23. Company executives

l. The Company's executives include the President & CEO and Executive Vice President.

2. The President & CEO is paid salaries and bonuses. The salary and bonus of the President

& CEO are decidcd by the Owner.

3. The executives' salary is included in the Company's business expenses in accordance with

the law on corporate income tax, which is expressed as a separate item in the Company's

annual fi nancial statements.

Article 24. Composition, obligations and powers of the Executive Board

l. The cornposition of the Executive Board includes: President & CEO and Executive Vice

Presidents.

2. Members of the Executive Board appointed or hired by the Owner for a term of office as

prescribed by the Owner frorn time to time, may be re-appointed for an unlirnited number

of terms.

3. The President & CEO is the person who runs the daily business activities of the Company,

is subject to the supervision of the Owner, the Board of Members, and is responsible to the

Owner, the Board of Members and the law for the performance of the assigned rights and

duties.

4. The President & CEO and Executive Vice President of the Company must not concurrently

work for a securities company, fund management company or other enterprise. The

President & CEO must not be a member of the board of directors or a member of the board

of members of arrother securities company.

5. Obligations and powers of the Executive Board and members of the Executive Board:

a. The Executive Board must establish and maintain a risk management enforcement

system including processes, apparatus and personnel to ensure the prevention ofrisks

that may affbct the interests of the Company and clients; establish and maintain an

internal control system including organizational structure, independent and full-time

personnel, internal processes and regulations applicable to all positions, units, divisions

and activitics of the Company in order to ensure the objectives as prescribed by law.

b. The Board of President & CEOs must fonnulate working regulations for the Board of

Mernbers to approve, the working regulations must have at least the following basic

contents:

. Specif-rc rcsponsibilities and tasks of members of the Executive Board;
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' Stipulating the order and procedures for organizing and participating in meetings;

. Responsibilities of the Executive Board to report to the Board of Members and

Supervisor.

c. Obligations and powers of the President & CEO:

. Decide on matters related to the daily business of the Company which do not

require a decision of the Board of Members;

. Organize the implementation ofresolutions and decisions of the Board of Mernbers;

. Organizing the irnplementation of the Cornpany's business plan and investment

plan;

. Proposing organizational structure plans, proposing and promulgating internal

management regulations of the Company;

. Appointment, dismissal and dismissal of managers in the Company, except for

titles that must be approved by the Owner and the Board of Members;

. Signing contracts in the name of the Company according to its competence, except

for cases where the contracts fall under the competence of the Chairman of the

Board of Members;

. Submit annual financial settlement reports to the Board of Members:

. Proposing a plan to use profits or handle losses in business;

. Labor recruitment;

' Other rights and obligations are specified in the Cornpany's Charter and the labor

contract that the President & CEO signs with the Company under the decision of
the Board of Members.

Article 25. Criteria and conditions for members of the Executive Board

1. The President & CEO must meet the following criteria:

a. Having full civil act capacity, not being prohibited frorn establishing and managing

enterprises in Vietnam according to the provisions of thc Law on Enterprises;

b. Not being examined for penal liability or serving a prison sentence or banned from
practicing securities as prescribed by law;

c. Having at least 02 (two) years of experiencc in the professional department of
organizations operating in the fields of finance, securities, banking, insurance or in the
finance, accounting and investrnent departments in other cnterprises;
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d. Having a financial analysis practice certificate or a fund management practice

certiflcate;

e. Not be sanctioned for adrninistrative violations in the field of securities and securities

market within the last 06 (six) months up to the time of submission of the dossier.

2. The Executive Vice President in charge of operations must meet the criteria specified at

Points a, b, c and e of Clause I of this Article and have a securities practice certificate

suitable to the operation in charge.

3. Relief and rernoval of the President & CEO:

The President & CEO of the Cornpany shall be relieved or removed in the following cases:

- No longer meet the criteria and conditions for working as President & CEO as

prescribed in Articles 2 and 5 of this Charter;

- There is a letter of resignation;

- At the discretion of the Owner.

Article 26. Internal Control Department

l. The Internal Control Department under the Board of President & CEOs is responsible for

controlling the compliance with the following contents:

. Inspect and supervise the compliance with legal regulations, the Company's Charter,

resolutions and decisions of the Board of Members, regulations, professional processes,

risk rnanagelnent processes of the Company, relevant departments and securities

practitioners in the Company;

. Supervising the implementation of internal regulations, activities with potential

conflicts of interest within the Company, especially for the Company's own business

activities ancl personal transactions of the Company's employees; supervising the

irnplementation of responsibilities of officers and employees in the Company,

enforcing the responsibilities of partners for authorized activities;

. Examining the content and supervising the irnplementation of the rules of professional

ethics;

. Supervising the calculation and cornpliance with regulations to ensure financial safety;

' Segregation of client assets;

. Preservation and preservation ofclients' assets;

. Control the compliance with the provisions of the law on prevention and combat of
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money laundering;

' Control the compliance with the provisions of the law arrd the Cornpany related to
ensuring the safety and security of information technology systems, contingency
mechanisms to handle unexpected situations, including natural disasters, fires and

explosions, information systems that are illegally intruded;

' other contents according to the tasks assigned by the president & cEo.

2. Objectives of the Internal Control Department:

' The Company's activities comply with the provisions of the Securities Law and relevant

documents;

. Ensuring client rights;

' The Company's operations are safe and effective; protect, manage and use assets and

resources safely and effectively;

' The financial information system and management infonnation are honest, reasonable,

complete and timely; be honest in the preparation of the Company's financial
statements.

3. Personnel requirements of the Internal Control Department:

' Assign at least 0l (one) employee to be the compliance controller;

' The Head of the Internal Control Department must be a person with professional
qualifications in law, accounting and auditing; have sufficient experience, prestige and
competence to effectively perform the assigned tasks;

' Not being a person related to the heads of professional departments, professional
performers, President & CEOs, Executive Vice Presidents, Branch Directors in the
Company;

' Having a securities practice certificate or a professional certificate in basic issues on
securities and securities market, and a professional certificate in securities and
securities market law;

. Not concurrently holding other jobs in the Company.

IX. SUPERVISORY BOARD

Article 27. Number of members and term of office of the Supervisory Board

l' The owner shall appoint 01 (one) to 03 (three) Supervisor(s). The Supervisor shall be
responsible before law and the Owner and the Board of Members for the exercise of their
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rights and obligations.

2. The tenn of office of the Supervisor is 05 (five) years and the Supervisor may be re-

appointed for an unlirnited number of tenns. In case the Supervisor has not yet been

appointed at the end of the tenn of office, the Supervisor who has expired his/her term of

office shall continue to exercise his/her rights and duties until the Supervisor of the new

term is appointed and receives his/her duties.

3. The Supervisor must pennanently reside in Vietnam. This member is not an employee of

the accounting and finance department of the Cornpany and is not a member or employee

of an indcpcndent auditing finn that is auditing financial statements for the Company. In

case the Owner appoints a person as the Supervisor, the Supervisor must simultaneously

satisfy the conditions specified in this Clause.

Article 28. Rights and obligations of the Suppervisor

I . Duties of the Suppervisor:

a. Examining the legality, honesty and prudence of the Board of Mernbers, the Chairman

of the Board of Mernbers and the Executive Board in organizing the exercise of the

right of ownership, management and administration of the Company's business;

b. Appraisal of business operation reports, annual and 06 (six) months financial

statements of the Company, management assessment reports of the Board of Members

and the President & CEO. Submission of appraisal reports of financial statements,

annual business situation reports of the Cornpany and management evaluation reports

of the Board of Mernbers and the Executive Board to the Owner;

c. Propose the Owner solutions to amend, supplement, and organize the management and

administration of the Cornpany's business;

d. Examine any dossiers and documents of the Cornpany at the head office or branches,

transaction offices, representative offices. Members of the Board of Members, the

Chainnan of the Board of Members, members of the Executive Board and managers of

the Company arc obliged to provide sufficient and timely information on the exercise

of the Owner's rights, management, administration and business activities of the

Company at the rcquest of the Suppervisor. The inspection by the Suppervisor specified

at this Point must not obstruct the normal opcration of the Board of Members and not

interrupt the Cornpany's business activities;

e. Attend and discuss at meetings of the Board of Members and other meetings within the

Cornpany;
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f. Develop a control process for the Owner to approve;

g. When detecting that a mernber of the Board of Mernbers, the Chainnan of the Board of
Members or a member of the Executive Board violates thc law and the Company's

Charter, leading to infringcment of the rights and interests of the Company, the Owner

or clients, or the obligations of the Company's rrranager, the Suppervisor must

immediately notify in writing to the Owner and request thc violator to stop the violation

and take rernedial measures. If such violation is serious or thc violating member refuses

to tenninatc or adjust thc violation within the rcquircd timc limit, the Supervisor must

continue to report to the Owner for convening a meeting of thc Board of Mernbers to

propose further settlernent rncasures;

h. In case the Suppervisor knows that a member of the Board of Mernbers, the Chairman

of the Board of Mernbers or a member of the Executive Board violates the provisions

of law, the principles of governance and the Company's Charter, thus infringing upon

the rights and interests of the Company, but fails to fulflll his/her responsibilities as

prescribed, such Suppervisor shall be responsible fbr matters related to his/her duties;

i. Other tasks at the request and decision of the Owner.

Rights of the Suppervisor:

a. Use independent consultants to perform assigned tasks;

b. Consult with the Board of Members and the Executive Board before submitting reports,

conclusions and recommendations to the Owner;

c. Be fully informed:

. The notice of invitation to the meeting, the poll of members of the Board of
Members and enclosed documents must be scnt to thc Suppervisor at the same time

and in the same manner as fbr members of the Board of Mernbers;

. The report of the President & CEO to be submitted to the Board of Members or

other documents issued by the Company shall be sent to the Suppervisor at the same

time and in the same manner as for members of the Board of Members;

. The Supervisor has the right to access the Cornpany's records and documents kept

at the head office, branches and other locations; has thc right to go to the locations

where the Company's managers and employees work to pcrfonn their duties;

. The Chairman of the Board of Members, the Prcsidcnt & CEO and other managers

must provide sufficient, accurate and timely inforrnation and documents on the

management, administration and business activities of the Company at the request
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of the Suppervisor.

3. In the course of perfonning his/her duties, the Supervisor must have the following

obligations:

a. Strictly cornply with the law, the Company's Charter, the Owner's decision and

professional ethics in performing assigned tasks;

b. Perfonn the assigned rights and duties honestly and prudently to ensure the maximum

legitirnate interests of the Company and the Owner;

c. Be loyal to the interests of the Company and the Owner; must not use the Company's

infonnation, know-how, business opportunities, abuse the Company's position,

position and assets for self-interest or serve the interests of other organizations and

individuals:

d. Other obligations as prescribed by law.

4. In case the Supervisor breaches the obligations specified in Clause 3 of this Article, causing

damage to the Company or other persons, the Supervisor shall be personally or jointly

responsible for such damage. All incomes and other benefits obtained by the Supervisor

directly or indirectly due to the breach of the obligations specified in this Clause shall be

owned by the Company.

5. In case of detecting that a Supervisor violates his/her obligations while performing his/her

assigned rights and tasks, the Board of Members shall notify the Supervisor in writing,

request the Supervisor to stop the violation and take remedial measures.

Article 29. Meetings of the Supervisory Board

l. For the Supervisory Board with 02 (two) or rlore mernbers, the Supervisory Board must

meet at least 02 (two) times in 0l (one) year. The minutes of the meeting must be recorded

truthfully and fully and must be kept according to regulations. The recorder and members

of the Supervisory Board attending the rneeting must sign the minutes of the meeting. The

minutes of the rneeting of the Supervisory Board must be kept in order to determine the

responsibilities of each member of the Supervisory Board.

2. The Supervisory Board has the right to request mernbers of the Board of Members, the

President & CEO and representatives of the approved audit organization to attend and

answer mattcrs that need to be clarified.

Article 30. Criteria and conditions for working as Supervisor

l. Having full civil act capacity and not being prohibited from establishing and managing
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enterprises in accordance with the provisions of the Law on Enterprises.

2. Not be allowed to hold rnanagerial positions in the Cornpany. Not be spouses, natural

fathers, adoptive fathers, natural mothers, adoptivc mothcrs, natural children, adopted

children, brothers, sisters, siblings of mcmbers of thc Board of Mcrnbcrs, President & CEO

and other managers.

3. The Head of the Supervisory Board must not concurrcntly be a mernber of the supervisory

board or a manager of another securities company.

4. Having professional qualifications in securities and sccuritics rnarket; having professional

qualifications or professional experience in accounting and auditing or professional

qualifications and practical experience in the finance and banking industry.

Article 31. Relief and removal of Supervisor

Supervisor shall be relieved or removed frorn office in the following cases:

1. Failing to meet the qualifications and conditions to be a Suppervisor as prescribed in

Article 30 of this Charter.

2. Failing to exercise his/her rights and duties for 06 (six) consecutive months, except for

force majeure cases.

3. There is a letter of resignation.

4. At the discretion of the Owner.

Article 32. Salaries, remuneration, bonuses and other benefits of members of the

Supervisory Board

1. The Suppervisor shall be paid salaries, remuneration, bonuses and other benefits as decided

by the Owner. The Owner shall decide on the total salary, relnuneration, bonuses, other

benefits and the annual operating budget of the Suppervisor based on the estimated number

of working days, the quantity and nature of the work and the average daily remuneration

of the members.

2. The Supervisor shall be paid the cost of meals, accommodation, travel and the use of
independent consultancy services at a reasonable rate. The total rernuneration and these

expenses shall not exceed the total annual operating budget ofthc Supervisor approved by

the Owner, unless otherwise decided by the Owner.

3. The Suppervisor's salary and operating expenses shall bc included in the Company's

business expenses in accordance with the law on corporate income tax and relevant laws

and shall be rnade into a separate item in the Cornpany's annual financial statements.
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X. RESPONSIBILITIES OF MEMBERS OF THE BOARD OF MEMBERS,

MEMBERS OF THE SUPERVISORY BOARD, EXECUTIVE BOARD

Members of the Board of Members, members of the Supervisory Board and the Executive

Board shall be responsible for performing their duties, including those as members of sub-

committees of the Board of Mernbers (if any), in an honest and prudent manner for the benefit

of the Company.

Article 33. Responsibility for honesty and avoidance of conflicts of interest

L Members of thc Board of Members, rnernbers of the Supervisory Board, the President &

CEO and other managers must publicize relevant interests in accordance with the Law on

Enterpriscs and rclcvant legal documents.

2. Membcrs of thc Board of Members, rnembers of the Supervisory Board, President & CEO,

other managers and Related Persons of these members rnay only use the information

obtained through their positions to serve the interests of the Cornpany.

3. Members of the Board of Mernbers, rnembers of the Supervisory Board, President & CEO

and other tranagers are obliged to notify in writing to the Board of Members and the

Supervisory Board of transactions between the Company, its subsidiaries and other

companies in which thc Company controls more than 50oh or more of the Charter Capital

and such entity or Related Persons of such entity in accordance with law. The Company

must disclose infonnation about these resolutions in accordance with the provisions of the

securities law on inforrnation disclosure.

4. Members of the Board of Mernbers are not allowed to vote on transactions that benefit such

member or Related Persons of such member in accordance with the provisions of the Law

on Enterprises and the Cornpany's Charter.

5. Members of the Board of Members, members of the Supervisory Board, President & CEO,

other managers and Related Persons of these entities are not allowed to use or disclose to

others internal infonnation to carry out related transactions.

6. Members of thc Board of Mernbers, mernbers of the Supervisory Board, and the President

& CEO shall havc other responsibilities as prescribed by law, the Company's Charter, the

Cornpany's intcrnal rules and regulations and other regulations of the Owner.

Article 34. Liability tbr damage and compensation

l. Members of thc Board of Members, rnembers of the Supervisory Board and the Executive

Board who violatc thcir obligations and responsibilities honestly and prudently and fail to

fulfill thcir obligations shall be responsible for the darnages caused by their violations.

4

H

h

(

ACBS Charter 2026
30



2. The Company shall compensate persons who have been, arc or may bccome a stakeholder

in complaints, lawsuits, and prosecutions (including civil, administrative and non-lawsuits

filed by the Company) if such persons have been or are rnernbers of the Board of Members,

members of the Supervisory Board, Execr"rtive Board, crnployccs or representatives

authorized by the Company who have been or arc pcrfbrrning dutics under the Company's

authorization, acting honestly and prudently for thc bcnefit of the Company on the basis of
compliance with the law and there is no evidence confinning that such person has breached

his/her responsibilities.

3. Compensation costs include judgment costs, fines, and payables incurred in practice

(including attorneys'fees) whcn settling these cas.cs within thc framcwork of the law. The

Company may purchase insurance for these persons to avoid the above cornpensation

liabilities.

Article 35. Approval of contracts and transactions of the Company with Related

Persons

l. Contracts and transactions between the Company and thc following entities must be

considered and decided by the Board of Members, the Sr-rppervisor and the President &
CEO on the principle of majority, each of whom has one vote:

a. The Owner and Related Persons of the Owner;

b. Members of the Board of Members, President & CEOs and Supervisor and Related

Persons of these subjects;

c. Managers of Owner, persons competent to appoint managers of the Owner and related

Persons of these subjects.

2. The person signing the contract on behalf of the Courpany must notify the Board of
Members, the Executive Board and the Supervisory Board of the relevant subjects of such

transaction contract. At the same time, enclose the draft contract or notice of the contents

of such transaction;

3. The Board of Members, the President & CEO and the Supervisor must decide on the

approval of the contract or transaction within l0 (ten) days from the date of receipt of the

notice on the principle that each person has one votc; persons related to the parties shall

not have the right to vote.

4. Contracts and transactions specified in Clause I of this Afticle shall be approved only when

the following conditions are fully met:

a. The parties to the contract or the transaction are independent legal entities, with
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separatc rights, obligations, assets and interests;

b. The price used in a contract or transaction is the rnarket price at the time the contract is

concluded or the transaction is executed;

c. The Owner strictly complies with the obligations specified in Clause 4, Article 77 of
the Law on Enterprises.

5. The contract or transaction shall be invalidated under the Court's decision and handled in

accordance with the provisions of law if it is concluded in contravention of the provisions

of Clauses 1.2,3 and 4 of this Article. The signatories of the contract ortransaction and

Related Persons who are the parties to the contract shall be jointly responsible for the

damage incurred and refund to the Company the profits obtained from the performance of
such contract or transaction.

XI. RISK MANAGEMENT

Article 36. Risk management

1. The Board of Mernbers or the Owner of the Cornpany must develop a risk management

system according to the following principles:

a. The risk management organizational system must at least specify the following

contents:

. Responsibilities of the Board of Members or the Owner in risk management;

. Responsibilities of the President & CEO, the Supervisory Board, the Internal

Audit and the internal control system in risk management;

. Responsibilities of the Risk Management Department and heads ofprofessional

departrnents in the Company in risk management;

. A clear and transparent risk management strategy is reflected in the risk policy

in the long term and in each specific period approved by the Board of Members

or the Owner;

' lmplernentation plan through full policies and processes;

. Thc rnanagement, inspection and regular review of the President & CEO;

. Adopt and fully irnplernent risk management policies, processes and risk limits,

cstablish appropriate risk rnanagement information activities.

b. Thc cstablished risk management system must ensure that the Company is capable

of, identifying risks, measuring risks, rnonitoring risks, reporting risks and
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effectively handling material risks while fully rneeting its compliance obligations

at all times;

c. The risk management system must be built to ensllre that risk management is

carried out independently, objectively, honestly and unifonnly;

d. The established risk management system must cnsurc that the operational

departments and the risk management departments are organized separately and

independently of each other and that the person in charge of the operational

department is not simultaneously in charge of the risk rnanagement department and

vice versa.

2. Internal processes and regulations on risk rnanagcmcnt in the Cornpany must ensure

the following principles:

a. The risk management system in the Company must be operated based on written

internal processes and regulations;

b. Internal processes and regulations must be clearly presented so that all individuals

involved understand their duties and responsibilities and can describe in detail the

relevant risk management process. The Company must regularly review and update

these internal processes and regulations;

c. Internal processes and regulations must ensure that the state management agency,

Internal Audit, Intemal Control, and Supervisory Board understand the Company's

risk rnanagement activities;

d. Internal processes and regulations on risk management must have at least the

contents prescribed by law.

3. The Company must build a system of risk management processes including the

following contents: risk identification, risk rneasurement, risk monitoring, risk

monitoring, and risk handling.

4. Develop a contingency plan:

The Company must develop a contingency plan for ernergency situations to ensure the

continuity of the Company's business activities;

The President & CEO is responsible for forrnulating and regularly reviewing

contingency plans. Contingency plans must bc approvcd by the Board of Members or

the Owner.

5. Principlcs for archiving records and docurncnts
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All dossiers, documents, rcports, minutcs of meetings, resolutions of the Board of
Membcrs or dccisions of the Owner, reports on risks, decisions of the President & CEO

and other documents related to risk management must be fully archived and ready to

be provided to state management agencies upon request. The storage period of
prescribed docurnents shall cornply with the provisions of law.

XII. RIGHT TO LOOK UP COMPANY BOOKS AND RECORDS

Article 37. Right to look up books and records

l. Membcrs of thc Board of Members, membcrs of the Supervisory Board and members of
thc Exccutive Board have the right to look up the Company's books and other records for

purposes related to their positions provided that such information is kept confidential.

2. The Con-rpany rnust keep this Charter and amendments to the Charter, the Enterprise

Registration Certificate, regulations, docurnents proving property ownership, resolutions

of the Board of Members, reports of the Board of Members, reports of the Supervisory

Board, annual flnancial statements, accounting books and other documents as prescribed

by law at the head office or another place.

3. The Con-rpany's Charter must be published on the Company's website.

XIII. EMPLOYEES AND TRADE UNIONS

Article 38. Employees and trade unions

l. The President & CEO rnust make a plan for the Owner and the Board of Members to

approve issues rclated to the rccruitment, disrnissalof employees, salaries, social insurance,

benefits, rewards and discipline for employees and executives of the Company.

2. The President & CEO shall make a plan for the Board of Members to approve matters

related to the Company's relations with trade union organizations in accordance with the

standards, best rnanagernent practices and policies, the practices and policies specified in

this Charter, thc Company's regulations and the current laws.

XIV. DISTRIBUTION OF PROFITS, HANDLING OF LOSSES AND SETTING

UP OF RESERVE FUNDS

Article 39. Profit distribution

The Owncr dccides on thc use of profits after fulfilling tax obligations and other financial

obligations in accordancc with law.

Article 40. Handling of losses in business

I
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The loss of the previous year will be handled in the following ycar when the Company is

profitable in the following year.

Article 41. Deduction for setting up funds as prescribed

l. Annually, the Company deducts from after-tax profits to sct up the following funds:

a. Charter Capital supplementation reserve fund;

b. Financial and professional risk reserve fund;

c. Reward and welfare funds;

d. Other funds as prescribed by law.

2. The appropriation rate, appropriation limit and the management and use of funds specified

in Clause I of this Article shall cornply with the provisions of current law.

XV. BANK ACCOUNT, FISCAL YEAR AND ACCOUNTING REGIME

Article 42. Bank account

L The Company opens accounts at Vietnamese banks or at foreign bank branches licensed to

operate in Vietnam.

2. Subject to the prior approval of the competent authority, in case of necessity, the ompany

may open an offshore bank account in accordance with the provisions of the law.

3. The Company conducts all payments and accounting transactions through Vietnamese

currency or foreign currency accounts at the banks in which the Company opens accounts.

Article 43. Fiscal year

1. The Cornpany's financial year starts on January 0l and ends on December 3l of the

calendar year.

2. The Company's first financial year began on the date of incorporation and ended on

December 31 of that year.

Article 44. Accounting regime

1. The Company uses the Vietnam Accounting System (VAS) or the accounting system

approved by the Ministry of Finance, complying with the accounting regimes for securities

companies issued by the Ministry of Finance and the attached guiding documents. The

Corrpany must be inspected by the State agency on the implementation of the accounting

and statistics regime.

2. The Company shall make accounting books in Vietnarnese and store accounting records

ACBS Charter 2026
35



and books according to the type of business activities of the Company. Accounting records

and books rnust be accurate, up-to-date, systernatic and cornplete to be able to prove and

explain the Cornpany's transactions.

3. The Corlpany Lrscs the accounting currency r.rrrit of Vietnarnese Dong. In case the Company

has econornic opcrations arising rnainly in one foreign currency, it may choose that foreign

currency as the accounting currency, take responsibility for such choice before law and

notify it to the direct tax adrninistration agency.

XVI. FINANCIAL STATEMENTS, ANNUAL REPORTS AND DISCLOSURE

RESPONSIBILITIES

Article 45. Annual, semi-annual and quarterly financial statements

l. The Company must make annual financial statements and annual financial statements must

be audited in accordance with law. The Cornpany shall announce the audited annual

financial statements in accordance with the law on information disclosure on the securities

rnarket and subrnit them to competent state agencies.

2. The annual flnancial statenlent must include all reports, appendices and explanations in

accordance with the law on corporate accounting. The annual financial statement must

ref'lect honestly and objectively the operation of the Company.

3. The Cornpany must prepare and publish reviewed semi-annual financial statements and

quarterly flnancial statements in accordance with the law on information disclosure on the

securities rlarket and submit thern to competent state agencies.

Article 46. Annual report

The Cornpany must prepare and publish an annual report in accordance with the provisions

of the law on securities and securities market.

XVII. CORPORATE AUDIT

Article 47. Audit

l. The Cornpany's annual financial statements, financial prudential ratio reports as of
Decembcr 31, setni-annual financial statements, and financial prudential ratio reports as of
June 30 tnust be auditcd and reviewed by an independent auditing organization in
accordancc with rcgulations.

2. The independent audit organization and thc ernployees of the independent audit firm
perfonning the audit for the Company must be approved by the SSC and approved by the

Owner.
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3. After the end of the fiscal year, the Company muSt prepare and send the annual financial

statements to the independent auditing firm. Thc indcpcndcnt audit firrn shall exarnine,

certify and give opinions on the annual financial statements, make an audit report and

submit such report to thc Board of Members togcther with a management letter within 02

(two) months from the end of the fiscal year.

XUII. SEAL OF THE COMPANY

Article 48. Seals of enterprises

1. A seal includes a seal made at a seal engraving establishmcnt or a seal in the form of a

digital signature in accordance with the law on electronic transactions.

2. The Board of Members shall decide on the type, quantity, forrn and content of the seal of
the Company, its branches, transaction offices, and representative offices (if any).

3. The Board of Members and the President & CEO shall use, manage and store the seal in

accordance with the provisions of curent law. The Cornpany shall use the seal in

transactions in accordance with the provisions of law.

XIX. COMPANY REORGANIZATION, DISSOLUTION AND BANKRUPTCY

Article 49. Reorganization of the Company

l. The Company shall divide, separate, consolidate, merge and transform the Company type

after obtaining the approval of the Owner and the approval of the SSC.

2. The order and procedures for division, separation, consolidation, merger and

transformation of the Cornpany shall comply with the provisions of the Law on Enterprises,

the Law on Securities and relevant laws from time to time.

Article 50. Dissolution

l. The Company dissolves or terminates its operation in the following cases:

a. The Owner decides to dissolve the Company ahead of time. In case the Company is

dissolved before the operation period, it rnust be approved by the SSC;

b. The SSC revoked the Establishment and Operation License or was declared dissolved

by the Cour1.

2. The Company may only be dissolved when it ensures the payrnent of all debts and other

property obligations. In case of insolvency, the Company rnust dissolve in accordance with

the provisions of the Bankruptcy Law and its guiding documents.

3. The order, procedures, dissolution dossiers, and procedures for liquidation of the
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Company's assets shall comply with the provisions of the Law on Enterprises, the Law on

Securities and guiding documents.

Article 51. Bankruptcy

The bankruptcy of the Cornpany shall be carried out in accordance with the provisions of the

law on bankruptcy for enterprises operating in the field of finance and banking.

XX. INTERNAL DISPUTE RESOLUTION

Article 52. Settlement of internal disputes

l. The partics involved shall attempt to resolve disputes and cornplaints related to the

Cornpany's work or any other rights or obligations stipulated by the Securities Law, the

Enterprise Law or other legal regulations, between managers, employees and/or the

Company through negotiation and mediation. Except for disputes involving the Board of
Members or the Chairrnan of the Board of Members, the Chairman of the Board of
Members shall assume the prime responsibility for resolving the dispute and request each

party to present infonnation related to the dispute within 30 working days from the date

the dispute arises. In case of a dispute related to the Board of Members or the Chairman of
the Board of Members, any party may request the Vietnam International Arbitration Center

(VIAC) to appoint 0l (one) independent expert to act as mediator for the dispute resolution

process.

2. In case the rnediation decision is not reached within 06 (six) weeks from the start of the

rnediation process or if the decision of the rnediator is not accepted by the parties, a party

rnay take the dispute to Arbitration or the Court.

3. The parties shall bear the costs related to the negotiation and conciliation procedures. The

payment of the Court's costs shall be made according to the Court's judgment.

XXI. SUPPLEMENTS AND AMENDMENTS TO THE CHARTER

Article 53. Supplementation and Amendment of the Charter

l. The arnendment and supplementation of this Charter must be considered and decided by

the Owner.

2. In case there are lcgal provisions related to the Company's operation that have not been

tnentioncd in this Charter or there are new legal provisions that are different from the

provisions of this Charter, such provisions of law shall naturally be applied to regulate the

Company's opcration.
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XXII. VALIDITY OF THE CHARTER

Article 54. Effective date

l. This Charter consists of 22 Sections, 54 Articles, approved by the Owner of ACB Securities

Company on May 26,2026 and assigned to the Chainr"ran of the Board of Mernbers of ACB
Securities Company for adoption. This Charter is adopted by the Chainnan of the Board of
Members of ACB Securities Cornpany on October 26,2026.

2. This Charter shall be made in 04 (four) copies, of cqual validity and must be kept at the

Company's head office.

3. This Charter is unique and official of the Cornpany.

4. Copies or extracts of the Company's Charter must be signed by the Chairman of the Board

of Members or at least 112 of the total number of members of the Board of Mernbers to be

valid.

5. This Charter takes effect frorn the date of adoption ntentioncc'l abeove.

CHAIRMAN OF THE BOARD OF MEMBERS

(signed and seiilecl)

DO MINH TOAN
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